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1.1

12

1.3

ARTICLE 1
PREAMBLE
PARTIES

THIS AGREEMENT made and entered into by and between the City of Champaign, Illinois,
hereinafter referred to as CITY, and the Illinois Fraternal Order of Police Labor Council,
hereinafter referred to as the UNION. The UNION is the recognized bargaining agent for all
commissioned officers of the Champaign Police Department in the rank of Police Officer and
Police Sergeant.

INTENT OF THE AGREEMENT

The CITY and the UNION regard all personnel as public employees who are to be governed by
high ideals of honor and integrity in all public and personal conduct so as to merit the trust and
confidence of their fellow employees and the general public. It is the intent and purpose of the
parties to set forth herein their entire Agreement covering rates of pay, benefits, hours of work
and other conditions of employment; to assure the efficiency and effectiveness of the Police
Department; and to provide for prompt and fair settlement of grievances. Both the CITY and the
UNION understand and agree that the officers covered by this Agreement shall be subject to and
governed by the personnel policies and procedures set forth in this Agreement. The CITY and
the UNION further understand and agree that should such personnel policies and procedures ever
be in conflict with any other personnel policies and procedures of the CITY, then the personnel
policies and procedures as agreed upon by the parties and set forth in this Agreement shall take
precedence.

PLEDGE AGAINST DISCRIMINATION AND COERCION

In accordance with the CITY's Human Rights Ordinance and all other applicable federal and state
laws which set forth prohibited discriminatory activities and practices, the provisions of this
Agreement shall be applied equally to all officers in the bargaining unit without prejudice or
discrimination as to their race, color, creed, class, national origin, religion, sex, age, marital
status, physical or mental handicap, personal appearance, sexual preference, family
responsibilities, matriculation, political affiliation, prior arrest or conviction record, or source of
income; unless a bona fide occupational qualification exists, or such factor as outlined above is
otherwise legally and expressly authorized to be considered. The UNION shall share equally
with the CITY the responsibility for applying this provision of the Agreement.

Both the CITY and the UNION agree not to interfere with the rights of officers to become or
refrain from becoming members of the UNION, and there shall be no discrimination,
interference, restraint, or coercion by the CITY or the UNION against any officers because of
their membership or non-membership in the UNION.

The UNION recognizes its responsibility as bargaining agent and agrees to represent all officers
in the bargaining unit without discrimination, interference, restraint or coercion.



2.1

2.2

ARTICLE 2

RECOGNITION AND BARGAINING UNIT

BARGAINING UNIT POSITION CLASSIFICATIONS

A. RECOGNITION OF UNION

The CITY recognizes the UNION as the sole and exclusive representative and bargaining
unit for regular commissioned full-time officers in the Police Department in the sworn
and commissioned position classifications (ranks) set forth in paragraph "B" below.

B. LIST OF POSITION CLASSIFICATIONS

The sworn and commissioned position classifications (ranks) which are included in this
bargaining unit and covered by this Agreement are as follows:

1. Police Officer
2. Police Sergeant
C; ORDER OF COMMAND AND AUTHORITY

The order of command for officers in bargaining unit position classifications (ranks) shall
be in the ascending order as those position classifications (ranks) are set forth in
paragraph "B" above. In the case of officers in the Police Department holding the same
position classification (rank), the Police Chief is empowered to designate their respective
order of authority. All officers shall perform their duties subject to the direction of their
Commanding Officer.

SPECIAL OFFICER STATUS AND ASSIGNMENTS

With respect to the Police Officer and Police Sergeant position classifications (ranks) referenced
in Section 2.1 above, and particularly as relates to officers who are considered as being on special
status or assignment while appointed to those position classifications (ranks), the following shall

apply:
A. PROBATIONARY OFFICER STATUS

Both newly appointed Police Officers who are completing their original appointment
probationary period, as well as newly promoted Police Sergeants who are completing
their promotional probationary period, are considered as being on probationary (vs.
permanent) officer status in those position classifications (ranks).

For the purpose of this Agreement, an officer's probationary status in a position
classification (rank) shall not be considered as a different position classification (rank)
than the one to which the officer has been appointed and for which he/she is completing
the required probationary period. As referenced in Article 7 (Hourly Salaries), however,
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Police Officers who are completing an original appointment probationary period shall be
compensated at a lower rate of pay than Police Officers who have attained permanent
officer status.

In this same regard, when an officer resigns, retires, or is otherwise permanently
separated from the service of the CITY while completing one of the probationary periods
referenced in Section 28.2 (Types of Probationary Periods), the officer should be
considered at the time of such separation to be serving in the position classification (rank)
for which he or she is completing the probationary period.

SENIOR OFFICER STATUS

Police Officers who have completed five (5) years of continuous service as a
commissioned Police Officer in the Champaign Police Department shall be considered as
having attained "senior" status.

For the purpose of this Agreement, an officer's senior status in the Police Officer position
classification shall not be considered as a different position classification (rank) than the
Police Officer position classification to which he or she has been appointed. As
referenced in Article 7 (Hourly Salaries), however, Police Officers who have attained
senior status shall be compensated at a higher rate of pay than Police Officers who have
not yet attained such status.

SPECIAL DUTY ASSIGNMENTS

"Special duty assignments" represent specially created positions which are filled on a
full-time basis by Police Officers and Police Sergeants, and which have duties that differ
significantly from regular police patrol related duties. Officers who are assigned to such
special duty assignments (versus regular patrol duty assignments) shall be considered as
being on "assigned" status. For the purpose of this Agreement, an officer who is selected
for and assigned to a special duty assignment shall not be considered as having been
appointed to a different position classification (rank). In this regard, officers on such
assigned status shall be considered as being on assignment from their current position
classification (rank). As referenced in Article 7 (Hourly Salaries), however, officers who
are assigned to certain special duty assignments will receive additional compensation.

The number of assigned positions in the Police Department shall be determined by the
CITY. The selection and reassignment of officers and Sergeants from the regular patrol
duty assignments for these special duty assignments, shall be determined by the Police
Chief, subject to the provisions set forth in Article 24 (Position Vacancies and New
Internal Sub-Units). Reassignment of officers within the Field Operations Support and
Professional Standards Division shall be determined at the sole discretion of the Police
Chief without respect to Article 24, i.e. no posting required.

Officers and Sergeants may be reassigned to regular patrol duty from a special duty
assighment:



1. For performance deficiencies or other factors adversely impacting the
officer's ability to perform the special duty assignment; or

o

As a result of a reduction of number of special duty assignment
positions, in which case the police officer or Sergeant with the least
continuous service in that special duty assignment position classification
shall be reassigned.

The special duty assignment position classifications which are recognized by the CITY
and the UNION are as follows:

1.

Special Duty Assignments for Police Officers

The special duty assignments which are to be filled by non-probationary Police
Officers, including Senior Police Officers, are as follows: '

Police Investigator

School Resource Officer
Police K-9 Officer

Street Crimes Officer
Full-time Crime Scene Tech

oo o

Special Duty Assignment position classifications for Police Sergeants

The special duty assignments which are to be filled by Police Sergeants are as
follows:

Police Investigations Sergeant

Police Training Sergeant

Police Professional Standards Sergeant
Police Narcotics Unit Sergeant

SWAT Sergeant

FTO Coordinating Sergeant

Crime Scene Unit Sergeant

©Hho a0 o

It is understood and agreed by the CITY and the UNION that should the CITY
wish to establish any new special duty assignments, then the CITY shall initiate
negotiations and bargain collectively with the UNION regarding the proposed
special duty assignment. Should the CITY and the UNION be unable to reach
agreement concerning the proposed special duty assignment, they shall then
utilize the impasse resolution procedure provided for in the Illinois Public Labor
Relations Act.

It is further understood and agreed by the CITY and the UNION that during the
process and proceedings referenced above, and preliminary to any such
settlement and amendment of this Agreement, the Police Chief may proceed to
establish the special duty assignment and make assignments to the assigned
position or positions on a temporary interim basis, provided that no additional
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compensation shall be granted to the assigned officer or officers. In this latter
regard, it is understood and agreed that any additional compensation which may
subsequently be established for the new special duty assignment shall be
provided retroactively to the officer or officers assigned to the new special duty
assignment. The UNION may request bargaining over the wages, hours and
terms and conditions of employment for the newly-established positions. The
Chief may establish the positions and the bargained terms may be applied
retroactively as provided by the bargaining or the resolution of any impasse per
the state statute.

D. TEMPORARY UPGRADING ASSIGNMENTS

For the purpose of this Agreement, an officer who is temporarily assigned to perform the
duties of a higher-rated position classification (rank) shall not be considered as having
been appointed or commissioned to that higher-rated position classification. Officers
who are selected for such "temporary upgrading assignments" shall be considered as
being on assignment from their current position classification (rank). As referenced in
Section 25.3 (Compensation for Temporary Upgrading), however, officers who are
temporarily upgraded to and acting in a position of higher rank may be eligible, under
certain circumstances, to receive additional compensation.

EXCLUDED EMPLOYEES

It is expressly recognized that employees who are members of other bargaining units, employees
in provisional positions, employees in CITY Departments other than the Police Department,
employees in non-commissioned position classifications, and employees in position
classifications other than those set forth in Section 2.1 above, are excluded from this contractual
bargaining unit for the term of this Agreement.

NEW POSITION CLASSIFICATIONS (RANKS)

It is understood and agreed by the CITY and the UNION that should any new sworn and
commissioned position classification (rank) be established in the Police Department, negotiations
shall be reopened at the request of either party for the sole purpose of determining whether or not
the new position classification (rank) should be included in this bargaining unit and, if so, what its
duties, responsibilities and rights shall be. Should the parties to this Agreement mutually agree
that the new position classification (rank) is to be included in the bargaining unit, then the
Agreement shall be amended as provided for in Section 42.2 (Amendment of the Agreement).

It is further understood and agreed by the CITY and the UNION that the procedure set forth
above shall only apply, and negotiations shall only be conducted, in the case of a new position
classification (rank) which is sworn and commissioned, and is at or below the rank of Police
Sergeant.
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3.2

ARTICLE 3

HOURS OF WORK

APPLICATION

This Article is intended to define the normal hours of work per day and per week in effect at the
time of execution of this Agreement, and shall not be construed as a guarantee of hours of work
per day or per week, or a guarantee of days of work per week. Nothing contained herein shall be
construed as preventing the CITY from restructuring the normal work day or work week for the
purpose of promoting the efficiency of law enforcement.

4/10 WORK SCHEDULE

WORKDAY

The normal work day for Patrol Officers and Patrol Sergeants assigned to the Field Operations
Division shall consist of ten (10) consecutive hours of work within a twenty-four (24) hour
period, which ten (10) hour period shall be interrupted by, but shall not include, an unpaid one-
half (1/2) hour meal period (provided that an emergency situation does not occur which would
automatically preclude it). These hours of work represent a normal work day, and do not reflect
or take into account additional hours which may be worked because of holdover, call-back, court
time, or the authorized exchanging of duty shifts.

The normal work day for non-patrol personnel shall consist of eight (8) consecutive hours of
work within a twenty-four (24) hour period, which eight (8) hour period shall be interrupted by,
but shall not include, an unpaid one-half (1/2) hour meal period (provided that an emergency
situation does not occur which would automatically preclude it). These hours of work represent a
normal work day, and do not reflect or take into account additional hours which may be worked
because of holdover, call-back, court time, or the authorized exchanging of duty shifts.

With respect to the work day described above, the following shall also apply:

A, UNPAID MEAL PERIOD

During their unpaid meal period, officers shall be required to remain within the corporate
limits of the CITY of Champaign, and to stay within either radio or telephone contact;
provided that, in special circumstances, either or both of these requirements may be
expressly waived by an officer's Division Commander.

Should an officer be required or otherwise authorized to work during all or part of his or
her meal period, and provided that another full meal period cannot be mutually arranged,
then the entire meal period shall be considered and treated as time worked, and the officer
shall be eligible to receive overtime pay for the full meal period, provided, and to the
extent that the officer works in excess of the regular work day during that work day. In
this regard, such overtime shall be considered and treated as a "holdover", as referenced
in Sections 5.1A and 5.2A (Holdover Overtime). Under no circumstances, shall such
overtime for a worked meal period be considered or treated as a "call-back".

8
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B. FINAL QUARTER HOUR

Officers shall be allowed to leave fifteen (15) minutes before the scheduled ending time
of their work day or duty shift. For the purpose of administering this Agreement, and
particularly for the purpose of determining overtime eligibility, the scheduled ending time
of an officer's work day or duty shift (and not this earlier time that the officer is allowed
to leave work) shall be considered and treated as time worked.

Should an officer be required or otherwise authorized to work during all or part of this
final quarter hour of his or her work day or duty shift, then he/she shall receive straight-
time compensatory time for such actual time that he or she works during that period.
Under no circumstances shall time worked during this quarter hour period be considered
or treated as overtime.

Officers whose normal work day extends from one calendar day into another, or who
work overtime from one calendar day into another, shall be considered as working on the
calendar day on which they started to work.

WORK WEEK

The normal work week for Patrol Officers and Patrol Sergeants assigned to the Field Operations
Division shall consist of four (4) consecutive work days during each consecutive seven (7)
calendar day period. The days of work set forth above represent a normal work week, and do not
reflect or take into account additional days which may be worked because of holdover, call-back,
court time, or the authorized exchanging of duty shifts.

The normal work week for non-patrol personnel shall consist of five (5) consecutive work days
during each consecutive seven (7) calendar day period. The days of work set forth above
represent a normal work week, and do not reflect or take into account additional days which may
be worked because of holdover, call-back, court time, or the authorized exchanging of duty shifts.

DUTY SHIFTS

Duty shifts represent various ten (10) or eight (8) hour periods -- excluding unpaid meal periods -
- during a given twenty-four (24) hour period to which officers are assigned to work. Depending
upon the particular police operation, and the number of hours during each day that services must
be provided, there may be one or several duty shifts. In the case of multiple duty shifts, these duty
shifts may follow one another and/or overlap with one another. Depending upon the number of
days during each week that services must be provided, for each designated duty shift the same or
different days off may be scheduled.

Subject to the approval of the City Manager, the Police Chief shall be responsible for determining
the number and types of duty shifts which shall be used in the Police Department, as well as the
beginning and ending times of these duty shifts.



3.5

3.6

3.7

The Police Chief is authorized, at his or her own discretion, to approve requests by officers to
exchange duty shifts or days off (without a change in pay), provided that the officers involved are
equally capable of performing each other's respective jobs, and are willing and able to make the
exchange.

The normal duty shifts in effect in the Patrol Division of the Field Operations Division, at the
time of execution of this Agreement, are as follows:

First Duty Shift- 0700 am-1700 pm
Second Duty Shift- 1700 pm-0300 am
Third Duty Shift- 1200 pm-2200 pm
Fourth Duty Shift- 2200 pm-0800 am

Officers may not trade a traded duty day, except in case of illness, injury or unexpected
emergency.

EXCEPTIONAL DUTY SHIFT

A. K-9 OFFICER

Because of the necessity for daily care of the animal, the K-9 Officer shall have a duty
shift of eight and one-half (8-1/2) hours four (4) days per week. The duty shift hours and
days off shall be assigned by the Police Chief. The dog and handler shall be domiciled
within a fifteen (15) mile radius of the main police station. Except as otherwise
authorized in advance, six (6) hours per week shall be spent by the officer on the care and
feeding of the animal. Benefit time accruals shall be based on a forty (40) hour week.
Leave time will be charged against the K-9 Officer at the rate of eight and one-half (8-
1/2) hours per day, for all days when the animal is in the care of the K-9 Officer.

Overtime at its applicable rate shall be paid for all authorized working time beyond the
eight and one-half (8-1/2) daily duty shift.

B. FOOT/BIKE PATROL
Foot/bike Patrol Officers shall be assigned to a zone for purposes of supervision. The
duty shift hours and days off shall be variable according to need. Presence or absence of
foot/bike patrol on a shift will not be considered in time-off decisions for officers on the

shift.

BENEFIT TIME USE AND ACCRUAL

Benefit time use and accrual when converted from the 5 day/8 hour shift assumptions to the 4/10
schedule, shall continue to be calculated so as to be neutral in effect.

REOPENING NEGOTIATIONS

The CITY shall have the right to reopen negotiations for bargaining concerning the 4/10 work
schedule only if staffing shortages beyond the CITY'S control lead to insufficient Sergeants to

10
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cover all required assignments and shifts. The status quo shall be maintained during bargaining
and impasse resolution proceedings.

FLEX-TIME

An officer may request, for duty-related purposes, approval from his or her supervisor to adjust
starting and ending times of the 8 or 10-hour duty shift within a 24-hour period. Flex time will
not count against minimum staffing or take precedence over time off requests of any type,
regardless of when the time off request is submitted. If flexing results in staffing issues, the flex
request will be denied or will be handled with callback/ holdover. An officer cannot be asked or
required to flex by the CITY and will suffer no adverse employment consequences in any manner
or forum as a result of his/her flexing (including, but not limited to, a reduction in employee
rating, evaluation, promotional opportunities or in the context of disciplinary matters).

COMMUNITY ENGAGEMENT TIME

At the employee's discretion, an officer or Sergeant may elect to participate in two (2) hours of
community engagement time, either in lieu of or in combination with training and fitness time.
The employee's weekly total paid time for community engagement or training and fitness time -
or some combination of the two - shall not exceed two (2) hours.

If scheduled release time has been canceled due to the operational needs of the Department, the
officer or Sergeant may request the time to be rescheduled. Such request shall be made of the
officer or Sergeant's supervising Lieutenant prior to the end of the shift. Rescheduling is the only
remedy for cancellation of release time. The supervising Lieutenant will make a good faith effort
to work with the officer or Sergeant to reschedule the community engagement release time within
48 hours of the end of the shift, excluding regular days off.

Community engagement time may include, but is not necessarily limited to, engaging in
volunteer work, participating in an organized CPD Community outreach meeting, volunteering at
a community event, participating in programming at schools, mentoring youth, meeting with local
community members, and attending a public or community meeting. Officers and Sergeants must
submit their proposed schedules and activities in advance and receive approval from their
supervising Lieutenant.

Officers and Sergeants are encouraged to participate in community engagement within the district
they patrol; however, officers and Sergeants who wish to perform community engagement

outside their patrol district may do so if approved in advance by their supervising Lieutenant,

Community engagement time shall be considered non-enforcement time.

11
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ARTICLE 4

STAND-BY DUTY

STAND-BY DUTY

Subject to the prior approval and authorization of a Division Commander, an officer may be
assigned to stand-by duty. Officers who are assigned to stand-by duty in their role as Crime Scene
Technicians shall also be covered by the terms and provisions of this Article.

A.

B.

C:

TRAVEL RESTRICTIONS

Depending upon the nature of the stand-by assignment, including whether or not a
telephone pager is to be provided, an officer assigned to stand-by duty may be required:

X To keep the Police Department continuously advised as to his or
her present location and a telephone number at which he or she
can be reached, or

2. To remain at his or her place of residence, or some other
designated location which can be reached by telephone, or

3. To keep a telephone pager in his or her possession at all times,
and to remain with the effective range of the telephone pager.

RESPONSE REQUIREMENT

An officer assigned to stand-by duty is required to remain mentally alert and
physically prepared to immediately respond should he or she be called, paged or
contacted.

STAND-BY EXCEPTION

Officers who are selected for the Civil Emergency Response Team (CERT) are
considered as being “on call” in conjunction with their assignment to this specialized
unit, and therefore they shall not be considered as being on stand-by when serving only in
this capacity. However, they shall still be considered eligible for stand-by duty in
conjunction with their regular duty assignments separate from the CERT unit.

STAND-BY PAY

A.

STAND-BY TIME

An officer shall only be considered as being on stand-by duty during such time that he or
she is so directed by a Division Commander who has been authorized to make such an

assignment, and further provided that the officer is subject to one of the travel restrictions
and the response requirement set forth in Section 4.1 above. There shall be no minimum

12



4.3

stand-by duty time. Furthermore, stand-by time shall be considered or treated as hours
worked for the purpose of determining overtime eligibility and compensation.

For the purpose of determining the actual time that an officer is assigned to stand-by
duty, it is understood and agreed that an officer shall not be considered as being on stand-

by duty:

1. Once his or her regularly scheduled work day or duty shift begins.

2, Once he or she is called-back to work overtime, and for the duration of the call-
back overtime period (including any applicable minimum call-back overtime
payment period).

B. STAND-BY PAY

An officer who is required to be on stand-by or back-up stand-by duty in the
Investigations unit shall be compensated based upon the ratio of one (1) hour of stand-by
pay for each eight (8) hours of actual stand-by duty, or the equivalent thereof. The rate of
stand-by pay shall be the officer’s regular straight-time hourly rate of pay.

FAILURE TO STAND-BY OR RESPOND

Any officer who cannot be located during such time that he or she is assigned to stand-by duty,
who fails to respond when he or she is called, paged or contacted, or who responds in an
unreasonable time or unacceptable manner, shall be considered ineligible to receive the stand-by
pay referenced in Section 4.2 above. Furthermore, the officer maybe subject to possible
disciplinary action unless he or she can satisfactorily demonstrate that his or her inability to be
located was caused by administrative error, technical failure, or any other legitimate reason.

13



ARTICLE 5

OVERTIME

TYPES OF OVERTIME

Subject to the provisions of this Article, officers shall be considered as working overtime, and
thus eligible to receive overtime pay, when they work in excess of either eight (8) hours, or ten
(10) hours (employees assigned to Field Operations Division), during any work day or duty shift,
or forty (40) hours during any work week. All other time worked shall be considered and
compensated as straight time. For the purpose of overtime compensation, both paid leave time, as
well as the time which officers are required or otherwise authorized to work during their “unpaid”
meal period, shall be considered and treated as time worked.

The types of overtime which are referenced in this Agreement, and which may be authorized to
be paid, are as follows:

A. HOLDOVER OVERTIME

When an officer is held over beyond his or her regularly scheduled work day or duty
shift, all such extra time worked beyond the scheduled end of the work day or duty shift
(excluding any unpaid overtime meal period) shall be considered and compensated as
overtime, provided and to the extent of the officer worked a full work day or duty shift,
unless he or she was on approved paid leave for a part of the work day or duty shift.

B. CALL-BACK OVERTIME

When an officer has completed his or her regularly scheduled work day or duty shift and
left work, or is on his or her regularly scheduled day off (including a holiday taken off),
or is on an approved paid leave of absence, and is called-back to work, all such time
worked (excluding any unpaid overtime meal period) shall be considered and
compensated as overtime.

Any officer who is called-back as provided above shall receive a minimum of two (2)
hours of overtime, even in the event two (2) hours of work is not provided or required.
However, to the extent that this minimum two (2) hour overtime period might overlap
with the officer’s work day or duty shift (in cases where overtime period is immediately
prior to the start of the officer’s work day or duty shift), the overtime period shall end
when the officer’s work day or duty shift begins; provided, further that in no such case
shall the officer receive less than one (1) hour of overtime.

Furthermore, and in accordance with the “No Pyramiding” provision set forth in Section
5.3 below, should an officer be called-back again during the above two (2) hour
minimum call-back overtime period, then only those overtime hours actually worked by
the officer beyond the initial two (2) hour call-back overtime period shall be considered
and compensated as overtime.

14



COURT TIME OVERTIME

When and to the extent that an officer would otherwise be off-duty, all time worked by
the officer (excluding any meal period) while preparing for trial and when appearing in
court in the capacity of a commissioned officer shall be considered and compensated as
overtime; provided, however, that the officer shall receive no less than two (2) hours of
overtime for each such consecutive period that he or she is preparing for trial and/or
appearing in court (subject to the limitations set forth in paragraphs “1”” and “2” below).

For the purpose of determining court time overtime in accordance with this Section, when
an officer appears in the morning and then has to return in the afternoon to appear in the
same case, this will be considered as two (2) separate court appearances; provided that
the time difference between the two court appearances is more than one (1) hour. In this
same regard, when an officer has to appear in one court case and then has to return and
appear in another court case, this will also be considered as two (2) separate court
appearances; provided that the time difference between the two (2) court appearances is
more than one (1) hour.

For the purpose of this Section, meal periods shall not be considered toward hours
worked. Furthermore, should an officer be scheduled for a court appearance which is
subsequently canceled, and provided that the officer is not given at least twelve (12)
hours advance notice of such cancellation, then the officer shall receive the minimum two
(2) hours of overtime (subject to the limitations set forth in paragraphs “1” and “2”
below). This provision shall not apply to juvenile court hearings scheduled less than
twenty-four (24) hours in advance of the appearance, for the term of this Agreement.

The awarding of court time overtime shall always be dependent upon the fact that the
court appearance or court appearances, or the period of trial preparation, occurred during
an officer’s regular time off. The awarding of court time overtime shall be further
governed by the following provisions:

1. Court Time Beginning During the Officer’s Work Day or Duty Shift

In the event that a court appearance and/or trial preparation period begins during
and extends beyond an officer’s regularly scheduled work day or duty shift, then
this court time overtime shall be determined and compensated in the same
manner as provided for “holdover overtime” in paragraph “A” above, and the
two (2) hour minimum shall not apply.

P Court Time Beginning immediately Prior to an Officer’s Work Day or Duty
Shift.

In the event that a court appearance and/or trial preparation period begins with
the two (2) hour period immediately preceding the start of an officer’s regularly
scheduled work day or duty shift, then this court time overtime shall be
determined and compensated in the same manner as provided for “call-back
overtime” in paragraph “B” above, and the two (2) hour minimum shall not
apply, although the one (1) hour minimum shall apply.
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5.2

D

SHIFT BRIEFING REPORT PREPARATION TIME

‘When an officer is required or otherwise directed by a Shift Commander to report to
work prior to the start of the officer’s regularly scheduled work day or duty shift for the
purpose of preparing the shift briefing report, then the officer shall receive fifteen (15)
minutes overtime. This shift briefing report preparation time shall not be considered or
compensated as call-back overtime.

OVERTIME PAY

Subject to the provisions and limitations set forth in Section 5.1 above, officers shall receive
overtime pay for the referenced types of overtime as follows:

A. HOLDOVER OVERTIME
Officers who are authorized to be held over shall be paid time and one-half (1 1/2) their
regular straight-time hourly rate of pay for all such eligible overtime hours.

B. CALL-BACK OVERTIME
Officers who are called back to work shall be paid time and one-half (1-1/2) their regular
straight-time hourly rate of pay for all such eligible overtime hours.

C: COURT-TIME OVERTIME
Officers who are required to appear in court or prepare for trial during their regular time
off shall be paid time and one-half (1 1/2) their regular straight-time hourly rate of pay
for all such eligible overtime hours.

D. SHIFT BRIEFING REPORT PREPARATION TIME
Officers who are required or otherwise directed to report to work early and prepare the
shift briefing report shall be paid time and one-half (1-1/2) their regular straight-time
hourly rate of pay for a fifteen (15) minute overtime period.

E. TRAINING TIME
As provided in Section 18.1 (Training Opportunities), voluntary training which occurs
outside of an officer’s regularly scheduled hours of work shall not be considered or
compensated as overtime.

NO PYRAMIDING

Compensation shall not be paid at more than one (1) rate of pay or more than once for the same
hours under any provision of this Agreement.
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6.1

6.2

6.3

ARTICLE 6
COMPENSATORY TIME

ACCUMULATION OF COMPENSATORY TIME

Officers shall have the option, at their sole discretion, of accepting and accumulating
compensatory time up to the maximum accumulation in lieu of actual payments for all overtime
and investigator’s standby pay except for:

1. STEP overtime
2. 50 % of bike overtime

The compensatory time shall reflect the equivalent number of hours as represented by the amount
of the overtime work taking into account, where applicable, the time and one-half (1-1/2)
overtime rate.

In order to be eligible to receive compensatory time, officers must notify their Division
Commander that they wish to receive compensatory time credit in lieu of pay they are entitled to
receive, and such notification must be made during or at the conclusion of the same work period
during which the time occurred.

MAXIMUM ACCUMULATION OF COMPENSATORY TIME

Under no circumstances shall an officer be allowed to accumulate more than forty (40) hours of
compensatory time. Officers may replenish their compensatory time as long as the accrual
balance does not exceed forty (40) hours at any particular time. Hours which would result in
accruals above forty (40) hours shall be paid. All overtime shall be paid in cash at the rate of
time and one-half (1-1/2) the officer’s regular rate of pay except when the officer has chosen
compensatory time. In the cases, the officer may elect to receive compensatory in lieu of
overtime payments subject to the forty (40) hour maximum accrual. Officers may elect to receive
holiday pay in the form of compensatory time on an hour basis subject to the maximum.

USE OF COMPENSATORY TIME

Compensatory time usage shall be governed by the same rules and regulations which govern the
request, approval and usage of personal leave hours, as set forth in Article 10 (Holidays and
Personal Leave), except that approval for Patrol Division personnel shall be at the Shift Commander
level, while for all other personnel it shall be at the Division Commander level. Compensatory
time may be taken in quarter-hour (1/4) increments. Compensatory time cannot be requested or
used unless accrued.

Compensatory time, vacation time and personal leave may be used for special events for which the
CITY is reimbursed by another governmental unit, such as pool detail, high school events and UI
football. The “no pyramiding” provisions of Sec. 5.3 shall not be applicable when leave time is
used for these events.
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6.4

PAYMENT OR FORFEITURE OF COMPENSATORY TIME

Compensatory time, like personal leave, may only be used as paid tim<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>