
AN AGREEMENT 

DATED l\tIAY 1, 2002 

BY AND BETWEEN 

CITY OF DANVILLE, ILLINOIS 

AND 

POLICEMEN'S BENEVOLENT 

AND PROTECTIVE ASSOCIATION, 

UNIT #11, DANVILLE, ILLINOIS 



AGREE:MENT 

THIS AGREEMENT is made and entered into as of May 1, 2002, by and between the 
City of Danville, Illinois (the "City''), and Policemen's Benevolent and Protective Association, 
Unit # 11, Danville, Illinois (the "Association"). 

\VITNESSETH: 

WHEREAS, the City has voluntarily endorsed the practices and procedures of collective 
bargaining as a fair and orderly way of conducting its relations with its full-time employees who 
are within the provisions of this Agreement, insofar as such practices and procedures are 
appropriate to the functions and obligations of the City to retain the right to operate the City 
effectively in a responsible and efficient manner; and 

\VHEREAS, it is the intent and purpose of the parties to set forth herein their entire 
agreement covering wages, hours and certain terms and conditions of employment and to provide 
for the prompt and fair settlement of grievances. 

NOW, THEREFORE, in consideration of the mutual covenants and agreements herein 
contained, the parties do mutually covenant and agree as follows: 

ARTICLE I 
In General 

Section 1.1. General Definitions. Unless the context clearly requires otherwise, 
certain words, terms and phrases used in this Agreement shall have the meanings given them 
from place to place herein, including as defined above. 

Section 1.2. Certain Words Used Herein. The words "hereof', "herein", 
"hereunder", "hereto", and other words of similar import refer to this Agreement as a whole and 
not solely to the particular portion thereof in which any such word is used. The defined terms 
used herein include both singular and plural. Whenever used herein, any pronoun shall be 
deemed to include both singular and plural and to cover all genders. • 

Section 1.3. References to Articles. Etc. References to articles, sections, subsections, 
paragraphs and other subdivisions of this Agreement are to the designated articles, sections, 
subsections, paragraphs and other subdivisions of this Agreement as originaily executed. 

Section 1.4. Headings. The headings of this Agreement, and the Table of Contents, 
are for convenience only and shall not define or limit the provisions hereof. 



ARTICLE II 
Recognition and Representation 

Section 2.1. Recognition and Appropriate Bargaining Unit. The City recognizes the 
Association as the sole and exclusive bargaining agent for all sworn officers of the Danville 
Police Department below the rank of Sergeant (the "Officers''). 

Section 2.2. No Discrimination. Neither the City nor the Association shall 
discriminate against any officer because of race, creed, color, national origin, sex, Association 
activity or any other form of discrimination prohibited by law. Any dispute concerning an 
allegation of discrimination under this section for which recourse may be sought by an officer 
through p.n appropriate federal or state agency shall not be subject to the grievance procedure set 
forth in· this Agreement. Other disputes concerning all allegation of discrimination under this 
section for which no federal or state agency exists from which an officer may seek recourse may 
be processed in accordance with the grievance procedure set forth in this Agreement. 

ARTICLE III 
Checkoff and Fair Share Fees 

Section 3.1. Checkoff. Upon receipt of a signed authorization from an officer in the 
form set forth in Appendix A to this Agreement, the City agrees, for the duration of this 
Agreement, to deduct uniform monthly Association dues and assessments from such officer's 
pay. The Association will notify the City in writing of the amount of the uniform dues to be 
deducted. Deductions shall be made on the second City payday of each month and shall be 
remitted, together with an itemized statement, to the Treasurer of the Association by the fifteenth 
day of the month following the month in which the deduction is made. All officers hired after 
May 1, 1994, shall execute a signed authorization for payroll dues and assessment deduction 
except as provided in Section 3.2 below. The City shall make such authorized deductions, but 
shall not be responsible for obtaining the signed authorization form. 

Section 3.2. Fair Share Fees. Officers covered by this Agreement who are not 
members of the Association or do not make application for membership within thirty (30) days 
of attaining a rank or position included in the bargaining unit, shall be required to pay, in lieu of 
dues, their proportionate fair share of the costs of the collective bargaining process, contract 
administration and the pursuance of matters affecting wages, hours, terms and conditions of 
employment, but in no event shall such costs include any political contributions that may be 
made by the Association. Should any officer covered by this Agreement be unable to pay such 
fair share fee based upon bona fide religious tenets or teachings or a church or religious body of 
which such officer is a member, such amount as is equal to the fair share fee shall be deducted 
from such officer's check and paid to a ch:iritable organization murually agreed upon by the 
Association and such officer. Such fair share fee shall not exceed the amount of uniform 
monthly dues required of members of the Association, and shall be deducted and forwarded to 
the Association on the same basis and intervals as dues as so provided in Section 3.1 hereof. The 
Association hereby agrees to comply with all applicable laws governing the rights of officers 
required to pay any fair share fee. Any disputes or complaints concerning the deduction of any 
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fair share fee or the amount thereof shall be administered through the procedures established 
therefor by the Illinois State Labor Relations Board. 

Section 3.3. Indemnification. The Association shall indemnify the City and hold it 
harmless against any and all claims, demands, suits, or other forms of liability that may arise out 
of, or by reason of, any action taken by the City for the purpose of complying with any provision 
of this Article. 

ARTICLE IV 
Management Rights 

It is recognized that the City has and shall continue to retain the sole right and authority 
to operate and direct the affairs of the City and Police Department in all its various aspects. 
including, but not limited to, all rights and authority exercised by the City prior to the execution 
of this Agreement. Among the rights retained by the City are: 

(i) 
(ii) 
(iii) 

(iv) 
(v) 

(vi) 
(vii) 
( viii) 
(ix) 
(x) 
(xi) 
(xii) 
(xiii) 
(xiv) 

(xv) 

(xvi) 
(xvii) 

the City's right to determine its mission and policies; 
to set standards of service offered to the public; 
to determine the methods. means, organization and number of personnel 
needed to carry out such mission; 
to direct the working forces; 
to plan, direct, control and determine the operations or services to be 
conducted in and by the Police Department or by any employees of the 
City; 
to schedule and assign work; 
to hire and assign or to transfer employees; 
to establish normal work hours; 
to establish work and productivity standards (but not quotas); 
to assign overtime; 
to make and enforce reasonable rules and regulations; 
to change or eliminate existing methods, equipment or facilities; 
to introduce new or improved methods, equipment or facilities; 
to contract out for goods and services other than those provided by the 
Association as of the date of this Agreement; 
to layoff or relieve employees due to lack of work or funds or for other 
legitimate reasons; 
to promote; and 
to discipline, suspend or discharge for just cause. 

Provided, however, that the exercise of any of the above rights shall not conflict with any 
of the provisions of this Agreement or any applicable statute or governmental regulation . 

.., ., 



ARTICLE V 
No Strike and No Lockout 

Section 5.1. No Strike. Neither the Association nor any officers will instigate. 
promote, sponsor, engage in or condone any strike, slowdown, concerted stoppage of work, or 
any other intentional interruption of the operation of the City. Any and all officers who violate 
any of the provisions of this section may be disciplined by the City. 

Section 5.2. No Lockout. The City will not lock out any officers during the term of 
this Agreement as a result of a labor dispute with the Association. 

ARTICLE VI 
Grievance Procedure 

Section 6.1. Definition. A grievance is a dispute or difference of opinion raised by an 
officer covered by this Agreement against the City involving as to him or her the meaning, 
interpretation or application of the provisions of this Agreement. The Association may file 
grievances where the dispute affects Association rights, the collective bargaining relationship, or 
where an individual officer's failure to file a grievance adversely and directly affects the wages, 
hours, terms and conditions of employment of other officers. 

Section 6.2. Procedure. 

Step I: Any officer covered by this Agreement who has a grievance may first 
submit it in writing to his or her shift commander or acting shift 
commander, who shall use his or her best efforts to arrive at a 
satisfactory settlement of the matter and shall give a verbal answer 
within three (3) business days after the grievance is so presented. If 
the grievance is not settled verbally and the officer desires to further 
process the grievance, he or she shall submit it in writing (including 
all relevant facts and dates, the provisions of this Agreement allegedly 
violated, and the requested remedy) within five (5) business days after 
the verbal response, to his or her shift commander or acting shift 
commander, who shall use his or her best efforts to arrive at a 
satisfactory settlement of the matter, and he/she shall give a written 
answer within five (5) business days after the written grievance was 
so presented and shall return to the grievant the original grievance 
document with the response attached. 

Step 2: If the grievance is not settled in Step I and the officer desires to 
further process the grievance to Step 2 of the Grievance Procedure, it 
shall be referred in writing, on the same form submitted at Step 1, to 
the Police Chief within five (5) business days after the shift 
commander's answer in Step 1, and it shall be signed and dated by 
both the officer and the Association Representative. The Police 
Chief, or his or her representative, shall discuss the grievance within 
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Step 3: 

five (5) business days with the grievant and an Association 
Representative at a time mutually agreeable to both parties. The 
Police Chief, or his or her representative, shall respond in writing 
within five (5) business days following their meeting, and shall return 
to the grievant the original gnevance document with the response 
attached. 

If the grievance is not settled in Step 2 and the officer desires to 
further process the grievance to Step 3 of the Grievance Procedure, it 
shall be referred in writing to the Mayor, or his or her designated 
representative, on the same form submitted in Step I and Step 2, 
within five (5) business days after the Police Chiefs answer in Step 2, 
and it shall be signed and dated by both the officer and the 
Association Representative. A meeting between the Mayor, and or 
his or her representative, and the officer and Association 
Representative shall be held at a time mutually agreeabie to the 
parties within fourteen (14) calendar days after receipt of the 
grievance by the Mayor or his or her designated representative. The 
Mayor or his or her representative shall give the City's written answer 
to the officer and the Association within fourteen (14) calendar days 
following the meeting. A copy of any grievance referred to the 
Mayor shall be given to the Police Chief and to the city's Personnel 
Director, but failure to provide such copies shall not impair 
subsequent jurisdiction of an arbitrator. 

Section 6.2.1. Expedited Grievance Processing. In lieu of Step 1 of Section 6.2, the 
Association shall have the option of initiating any grievance at the step or level at which the 
applicable decision originated or arose from, subject to the requirements of Section 6.6. Such 
option is to be exercised only by mutual agreement and advance notice between the Association 
and the Chief of Police, or the Chiefs designee in his absence. The intent and purpose of this 
section is to expedite the process in appropriate cases, for example, if the decision made or 
mandate issued originated with the Chief of the Department, the Association may bypass Step I 
and initiate the grievance at Step 2 with the Chief. 

Section 6.3. Arbitration. If the grie·1ance is not settled in accordance with the 
foregoing procedure, the Association or the individual grievant may refer the grievance to 
arbitration. Such referral by the Association must be made within fourteen ( 14) calendar days 
after receipt of the City's answer in Step 3. The parties by mutual agreement in writing may 
submit more than one (I) grievance to the same arbitrator. The parties shall attempt to agree 
upon an arbitrator within five (5) business days after receipt of notice of referral and in the event 
the parties are unable to agree upon an ar:Jitrator within said five (5) day period, the parties shall 
immediately jointly request the federal Mediation and Conciliation Service to submit a panel of 
five (5) arbitrator's from the State of Illinois. Either party may reject one (1) entire panel. Both 
the City and the Association shall have the right co strike two (2) names from the panel. One 
party shall strike the first name, the other party shall then strike a second name, the first party 
shall strike a third name, and the other party shall strike the fourth name. The remaining person 
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shall be the arbirraror. The order of striking shall be derermined by a toss of a coin. The 
arbitrator shall be notified of such selection by a joint letter from the City and the Association 
requesting that he or she set a date and time for the hearing, subject to the availability of the City 
and Association representatives. All arbitration hearings shall be held in Danville, Illinois. 

Section 6.4. Authoritv of Arbitrator. The arbitrator shall have no right to amend, 
modify, nullify, ignore, add to or subtract from the provisions of this Agreement. The arbitrator 
shall have full authority to consider all facts and arguments raised by the parties and related to 
the grievance, and to make a finding and decision with respect to the spec:;:ic issue or issues 
submitted to him or her in writing by the City and the Association. The arbitrator shall have no 
authority to make a finding on any other issue not so submitted to him or her. The arbirrator 
shall be without power to make a finding contrary to or inconsistent with or modifying or 
varying in any way the application of laws and rules and regulations having the force and effect 
of law. The arbitrator shall submit in writing his or her finding within thirty (30) days following 
close of the hearing or the submission of briefs by the parties, whichever is later, unless the 
parties agree to an extension thereof. The finding shall be based solely upon his or her 
interpretation of the meaning or application of the express terms of this Agreement to the facts of 
the grievance presented. The arbitrator shall have full authority to fashion an appropriate remedy 
as warranted by the findings as part of his or her decision. The decision of the arbitrator shall be 
final and binding. 

Section 6.5. Fees and Expenses of Arbitration. If arbitration is initiated by the 
Association, the fees and expenses of the arbitrator, if any, and the cost of a written transcript for 
the arbitrator shall be borne equally by the City and the Association. If arbitration is initiated by 
the individual grievant, as provided in Section 6. 7 below, such fees, expenses and costs, if any, 
shall be borne equally by the City and the individual grievant. Each party to the arbitration shall 
be responsible for compensating its own representatives and witnesses, and purchasing its own 
copy of the written transcript. 

Section 6.6. Time Limit for Filing. No grievance shall be entertained or processed 
unless it is submitted within fourteen ( 14) calendar days after the occurrence of the event giving 
rise to the grievance or within fourteen (14) calendar days after the officer, or the Association in 
the case of such disputes as may be grieved by the Association, through the use of reasonable 
diligence, should have obtained knowledge of the occurrence of the event giving rise to the 
grievance. 

If a grievance is not presented within the time limits set forth above, it shall be 
considered "waived". If a grievance is not appealed to the next step within the specified time 
limit or any agreed extension thereof, it shall be considered settled on the basis of the City's last 
answer. If the City does not answer a grievance or an appeal thereof within the specified time 
limits, the Association may elect to treat the grievance as denied at that Step and immediately 
appeal the grievance to the next Step, or it may elect to await the City's answer, without 
jeopardizing the right of appeal. The time limit in each Step may be extended by mutual written 
agreement of the City and Association representatives involved in each Step. The term "business 
days" as used in the Article shall mean the days Mondays through Fridays inclusively, excluding 
Saturdays, Sundays and holidays on which the City Building is closed. 
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Section 6.i. Right of Emplovee to Present Grievance Without Association. 
Nothing in this Article prevents an Officer covered by this Agreement from presenting a 
grievance to the City and having the grievance heard and settled without the intervention of the 
Association, provided, however, that the Association shall be afforded the opportunity to be 
present at any such conference or meeting between such officer and the City and that any 
settlement made between such officer and the City shall not be inconsistent with the terms of this 
Agreement. Shou:d the Association reasonably believe that an inconsistent settlement has been 
so made, the Ass,:,ciation may file a grievance at the same step where the settlement was made. 
It is not the intent of the parties to deny an individual officer, without the Association, the right 
to proceed to arbitration. In such cases the individual officer shall be responsible for all the costs 
and fees of the arbitration which are not payable by the City, except that if the Association 
intervenes, it shall be responsible for its own attorney's fees if any. 

Section 6.8. Exclusivitv of Grievance Procedure. Except as otherwise provided for 
herein, the procedure set forth in this Article shall be the sole and exclusive procedure for 
resolving any grievance or dispute in Section 6.1 which was or could have been raised by an 
officer covered by this Agreement or the Association. With respect to disciplinary suspensions 
and terminations or discharge, however, individually officers shall have a right to make an 
irrevocable election to grieve such disciplinary action in accordance with this Article in lieu of 
exercising such rights as may othenvise be appropriately available by and through the 
jurisdiction of the Board of Fire and Police Commissioners of the City of Danville (the "Board") 
with respect to such disciplinary act. In order to preserve such right to make an irrevocable 
election to grieve as provided in this section, such individual officer must submit a grievance 
within the applicable time limits as set forth in Section 6.6 hereof. Grievances involving 
disciplinary suspensions of more than one (1) day and terminations or discharges shall be 
initially filed at Step 2 of the grievance procedure as established by Section 6.2. In the event that 
the grievance is not settled in Step 2, the individual officer shall have not more than fourteen (14) 
calendar days after the date of the written response of the Chief of Police as provided in Step 2 to 
make such irrevocable election and proceed to Step 3 of the grievance procedure. In the event 
that an individual officer fails to submit such grievance within any of the applicable time limits 
as provided for herein, or fails to exercise his or her right to make an irrevocable election to 
grieve as provided in this section by executing a written waiver of any right to proceed under the 
jurisdiction of the Board, any such disciplinary action shall be subject to the exclusive 
jurisdiction of the Board and shall no longer be subject to the grievance and arbitration 
procedures and provision of this Article. Except to the extent that an individual officer may 
make an irrevocable election to grieve as provided in this section, nothing contained herein shall 
be construed to otherwise change, modify or waive the provision of Section l 0-2.1-17, Article 10 
of the Illinois Municipal Code (65 ILCS 5/10-2.1-17) or the Rules of the Board pursuant thereto, 
and any individual officer who elects to be or otherwise becomes subject to the exclusive 
jurisdiction of the Board in accordance with this section shall at all times be required to comply 
with and shall have only such rights as may be provided for under such provisions. 
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ARTICLE VII 
Senioritv 

Section 7.1. Definition of Senioritv. Seniority shall be defined as an officer's 
cumulative length of service as a sworn police officer in the City of Danville since his or her last 
date of hire. 

Section 7.2. Probationarv Period. All new officers shall -~ considered as 
probationary officers and must successfully complete a probationary period of eighteen ( 18) 
months before attaining permanent status. Such probationary period represents a total 
cumulative service time which may be adjusted upward by the City so as to properly take into 
account any authorized leaves of absence or other approved breaks in service which exceed 
fifteen ( 15) scheduled working days. 

Probationary officers may be discharged or terminated during such probationary period 
without recourse under this Agreement. The foregoing sentence shall not, however, limit or 
restrict such rights to which probationary officers may otherwise be entitled that are independent 
of the provisions of this Agreement. 

With respect to any shift scheduling pursuant to Section 7.5 of this Article, any sign-up 
for overtime pursuant to Section 7.6 of this Article, uniformed extra duty pursuant to Section 7. 7 
of this Article, and assignment posting pursuant to Section 7.8 of this Article, there shall be no 
seniority among probationary employees until after such time as such probationary officer has 
successfully completed the field training portion of such probationary period. 

Except as otherwise provided for herein, probationary officers shall have all rights and 
privileges under this Agreement. 

Section 7.3. Termination of Senioritv. Seniority and employment relationship shall 
be terminated when an officer: 

(i) resigns or quits; or 
(ii) is discharged; or 
(iii) retires; or 
(iv) is absent for three (3) consecutive working days without notifying the 

Chief of Police or command officer; or 
(v) is laid off and fails to report for work within three (3) calendar days after 

having been recalled; however, in the event the officer notifies the Chief 
of Police before the expiration of three (3) calendar days, the Chief may 
grant an extension of time to report; or 

(vi) does not report for duty within forty-eight (48) hours after the termination 
of an authorized leave of absence. The time may be extended by the Chief 
of Police. 
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Section 7.4. Lavoffs and Recalls. All layoffs and recalls of officers shall be in 
accordance with the provisions of Section 10-2.1-18 of Division 2.1. Article 10 of the Illinois 
i'vfunicipal Code (65 ILCS 5/10-2.1-18). 

Section 7.5. Shift Scheduling. All officers covered by this Agreement including, but 
not limited to, Patrol Officers and Detectives will pick their assigned permanent shifts according 
to their departme11tal seniority. Shift selection will be done once a year with the dates to be set 
by the Chief of ~'::)lice. Shift selections will be made at least thirty (30) days prior to shift 
change. The Chief of Police may make exceptions to the above procedures for officers attending 
college ( other than assigned training) to accommodate the academic schedules of such officers, 
provided that such accommodation shall not deprive a more senior officer of his or her shift 
preference. 

Section 7.6. Sign Up for Overtime/Holdovers. 

(a) There shall be a quarterly sign up in departmental seniority order for 
overtime work on the individual shifts, as provided in Appendix D 
attached hereto. In the event the City receives at least one (1) hour's 
notice that an officer will be absent from his or her assigned shift and the 
City determines that another officer should be called for overtime work. 
the City shall offer the work on a rotation basis to those who signed up for 
work on the vacant shift. 

(b) Holdovers. If the assignment is not filled under (a) above, the City shall 
assign the work to the least senior officer on the previous shift, but officers 
shall not work more than two shifts in a twenty-four (24) hour period, and 
no officer shall be forced to work overtime more than one shift during 
his/her workweek because of a holdover. 

(c) Removal from List. The Chief of Police or his designee shall have the 
right to remove an officer from the sign-up list for purposes of assignment 
to voluntarv overtime work for reasons of non-performance or improper 
conduct. 

Section 7.7. Uniformed Extra Dutv. When the City determines that additional 
officers are needed to be assigned to security work for another governmental unit, those work 
opportunities shall be offered to those officers who have signed up for such duty in the order of 
departmental seniority on a rotation basis. An officer cannot accept such opportunity if it occurs 
during his or her regular work assignment. There shall be a quarterly sign up for such extra duty. 
If the assignment is not filled pursuant to the guidelines attached to as Appendix "D", the City 
shall assign the work at its discretion. 

Section 7.8. Assignment Posting. 

(a) All assignments regularly involving non-patrol functions and/or collateral 
duties shall be posted and all officers who are interested may apply for 
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(b) 

such assignment 1s. Such assignments/s shall be posted for a period of ten 
(10) days. The Chief of Police shall have sole discretion to assign the 
officeris or his choosing, except as provided in subsection (b) below. 
Officers shall not be removed from an assignment for arbitrary, capricious 
or discriminatory reasons. 

Assiment Posting (Rotator Positions): One (1) bargaining unit member~ 
shall be assigned every ~''frionths as a "rotator" to the Criminal/Juvenile t;yz...,,--
Investigation Division. as ejE!)fJ, a juvenile or adult . vestigator. Such o/1 
rotator pos1t1on shall be for 5H(:- months. Officers may be removed fromff 
such assignment only in the discretion of the Chief, but such discretion 
shall not be arbitrarily or capriciously exercised. Nothing in th~ 
subsection shall preclude the assignment of a "rotator" to a core (non- . 
rotator) juvenile and/or investigator assignment at any time. No officer 
may be assigned consecutive assignments as a rotator. Rotator slots which 
become vacant shall be filkd within thirty (30) days. Officers appointed 
to a rotator position shall have completed their probationary period plus 
one ( l) year. The provisions of this subsection (b) shall take effect upon 
completion of any rotator assignment in effect on May 1, 2003. 

ARTICLE VIII 
Hours of Emplovment 

Section 8.1. Application. The purpose of this Article is intended to define the normal 
hours of work and to provide the basis for the calculation and payment of overtime. It shall not 
be construed as a guarantee of hours of work per day or per week, or of days of work per week. 

Section 8.2. Normal Workdav and Workweek. 

(a) Patrol Officers. For officers assigned to patrol duties, the normal workday 
shall consist of an eight (8) hour and thirty-five (35) minute consecutive 
period of work inclusive of a forty-five ( 45) minute meal period, and the 
normal duty hours shall not exceed 128 hours and forty-five (45) minutes 
over a twenty-two (22) day period. The work schedule for such twenty­
two (22) day period shall consist of three (3) periods of five (5) 
consecutive workdays, in which one (1) such period is immediately 
followed by three (3) days off and two (2) such periods are immediately 
followed by two (2) days off. The normal workweek of such officers shall 
consist of a forty-two (42) hour and fifty-five (55) minute total period of 
work per week, and shall begin with such officer's first regular shift each 
week. 

(b) Other Officers. For officers assigned to duties other than patrol, the 
normal workday shall consist of an eight (8) hour and fifteen (15) minute 
consecutive period of work inclusive of a forty-five (45) minute meal 
period. The normal workweek for such other officers shall consist of a 
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forty-one ( 41) hour and fifteen ( 15) minute total of work per week. and 
shall begin with such officer's first reguiar shift each week. 

Section 8.3. Overtime. For all hours worked in excess of the applicable normal 
workday as set forth in Section 8.2 above, inclusive of meal periods, the City will, except as 
provided below, pay each officer one and one-half (1 ~'2) times his or her straight hourly rate of 
pay. Overtime pay shall be computed in one-half(½) hour increments, with sixteen (16) minutes 
constituting the cutoff point. It is expressly provided, however, that any overtime for court 
appearances as set forth in Section 8.8 of this Article will be paid in accordance with said 
section. 

Section 8.4. Compensatorv Time Option. Officers shall have the option of receiving 
overtime pay or compensatory time off in accordance with applicable law. Compensatory time 
will be accrued at the same rate as overtime pay and shall accumulate to the extent provided by 
applicable law, but shall not exceed a maximum of eighty (80) hours. It is expressly understood 
that the right to schedule compensatory time off is reserved by the Chief of Police or his1her 
designee in order to provide for the effective operation of the Department, provided, however, 
that requests for usage of compensatory time shall be granted at least seven (7) days in advance 
of the requested time off if shift manning on the day requested is two (2) or more officers in 
excess of the minimum set by the Chief of Police. Requests shall be processed in order of 
receipt. Compensatory time off which has been granted to an officer seventy-two (72) hours or 
more in advance shall not be canceled except in cases of extreme emergency. 

Section 8.5. Trading Time. The Chief of Police or his or her designee may grant the 
request of any two (2) officers to exchange tours of duty or days off, provided they are the same 
grade or rank, in accordance with the applicable provisions of the Fair Labor Standards Act and 
the rules and regulations of the Police Department in effect as of the date of this Agreement. It is 
expressly acknowledged and understood, however, that only one (1) officer shall be paid for any 
period of work, that being the officer scheduled for duty during any period of time so traded. 
Notwithstanding the foregoing, the officer who is physically present and actually performs the 
work shall exercise the option to receive pay or compensatory time, and shall receive any 
premium pay which is paid. 

Section 8.6. Training. Each officer may be scheduled for up to eight (8) hours of 
training per month on the officer's off duty time. During these eight (8) hours, officer will 
receive compensatory time at one and one-half (1 ½) time. Any training on an officer's off-duty 
time which exceeds eight (8) hours per month shall be compensated for by overtime at one and 
one-half times (1 ½) the officer's hourly rate. This section is not intended to affect or interfere 
with any training scheduled during an officer's tour of duty or when an officer is required to 
attend training in lieu of his or her regular tour of duty. 

Section 8.7. Call-Back. 

(a) ShifttUnit Call-Back. When a shift call-back or call up of a special police 
unit occurs, officers assigned to that particular shift or unit may be called, 
regardless of days off. Any officer on vacation when a shift call-back or 
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(b) 

(c) 

unit call up occurs shall not be called except in cases of extreme 
emergency and then only if they are present in the City or are in the area 
of their residence. In the event a call-back or call up of personnel is 
necessary, a minimum of four (4) hours ofovertime pay as set fonh in this 
Agreement shall be paid to each employee who reports for duty. 

Individual Officer Call-Back. When an individual officer is called back, 
other than pursuant to a shift or special unit call-back or call up as 
provided in subsection (a) above, such officer shall receive a minimum of 
two (2) hours of overtime pay as set forth in this Agreement, and time 
worked in excess of such 2-hour minimum shall be compensated as 
provided in Section 8.3 above. A call-back of more than two (2) officers 
with respect to the same incident shall be treated as a shift call-back or 
special unit call-up under subsection (a) above. 

Call-Back for Meeting. Any officer who is called back for attendance at a 
non-emergency meeting scheduled by the department at a time when he or 
she is not on duty shall receive a minimum of two (2) hours of overtime 
pay as set forth in this Agreement for such attendance. Time in excess of 
such 2-hour minimum while attending such meeting shall be compensated 
as provided in Section 8.3 above. 

Section 8.8. Court Time. Officers will be paid a minimum of two (2) hours of straight 
time for each appearance when appearing in court or while preparing for trial at the request of 
the State's Attorney or City Attorney in his or her office or such other place so designated on the 
officer's regular time off. When the officer appears in the morning and is required to return in 
the afternoon, this will be regarded as two (2) appearances when appearing on the same case. If 
an officer appears on one ( 1) case and is required to return for another case and the time 
difference is more than one (1) hour, this will be regarded as two (2) appearances. Should an 
appearance or preparation session in the morning or afternoon continue over one hour and twenty 
minutes duration, time and one-half will be paid for the actual time spent. This section shall only 
apply to court time occurring outside an officer's regular duty hours. The duration of each 
appearance or preparation session shall be measured continuously from the time the officer is 
first required to be present until the time he/she is released. 

Section 8.9. No Pvramiding. In accordance with established practice in effect as of 
the date of this Agreement, compensation shall not be paid more than once for the same hours 
under any provision of this Article or Agreement. 

ARTICLE LX 
Vacations 

Section 9.1. Vacation Year. An officer's vacation year shall begin on the anniversary 
date of his or her appointment as a sworn officer. Any officer with prior service with the City 
shall have his or her vacation year or time of service determined as follows: 
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(a) Prior Civilian Service. Upon appointment as a sworn officer, an officer 
having one or more years' civilian service in the Police Department or as a 
full-time employee of the City of Danville shall be entitled to the same 
vacation as an officer with one year's service. This shall not effect or 
advance the officer's vacation eligibility in future years. 

(b) Resignation and Reaopointment. An officer having resigned from the 
Police Department and later being reappointed shall have his or her 
vacation year begin on the anniversary date of reappointment. 

(c) Recover/ From Disabilitv. An officer having been on disability and 
subsequently recovering and returning to duty shall continue to have his or 
her vacation year based on the date of original appointment. However, 
vacation days for the vacation year in which the officer returns to active 
duty shall be prorated based on the number of months remaining in the 
vacation year on the date of the officer's return to active duty. The 
officer's total number of years of service, excluding time on disability, 
shall be included in total service to determine vacation eligibility. The 
first twelve months following the onset of any disability resulting from an 
injury sustained in the line of duty shall be included in total service to 
determine vacation eligibility in all circumstances. 

Section 9.2. Vacation Eligibilitv. Vacation time shall be earned and shall be 
calculated as follows: 

(a) For all officers hired prior to July 1, 1985: 

Less than One Year's Service: 
Officer shall be entitled to ten (10) working days' vacation time during the first 
year of employment. Not more than five (5) working days' vacation time may be 
taken during the first six ( 6) months of employment. 

One to Five Years' Service: 
Officers having more than one ( 1) and less than five ( 5) years' service shall be 
entitled to twenty (20) working days' vacation time each year. 

Five to Ten Years' Service: 
Officers having more than five (5) and less than ten (10) years' service shall be 
entitled to twenty (20) working days' vacation time each year. 

Ten to Twenty Years' Service: 
Officers having more than ten (10) and less than twenty (20) years' ser1ice shall 
be entitled to twenty-five (25) working days' vacation time each year. 

Over Twenty-Years' Service: 
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Officers having more than twenty (20) years' service shall be entitled to thirty 
(30) working days· vacation time each year. 

(b) For all officers hired on or after July I, 1985: 

Start of Second Years' Service: 
Officers shall be entitled to thirteen (13) working days of vacation time after 
completion of one (l) year's service. 

Start of the Third Years' Service: 
Officers shall be entitled to fourteen (14) working days of vacation time after 
completion of two (2) years' service. 

Start of the Fourth Years' Service: 
Officers shall be entitled to fifteen ( 15) working days of vacation time after 
completion of three (3) years' service. 

Five to Ten Years' Service: 
Officers after completion of five (5) years' service and less than (10) years' 
service shall be entitled to twenty (20) working days' vacation time each year. 

Ten to Twenty Years' Service: 
Officers after completion of ten (10) years' service and less than twenty (20) 
years' service shall be entitled to twenty-five (25) working days' vacation time 
each year. 

Over Twenty Years' Service: 
Officers after completion of twenty (20) years' service shall be entitled to thirty 
(30) working days' vacation time each year. 

Section 9.3. Scheduling of Vacations. Commanding officers will schedule vacation 
time on a year round basis in the following manner. 

(a) Senioritv. Commanding officers will schedule vacation on a seniority 
basis. A ma'<.imum of fifteen ( 15) working days may be selected until all 
officers of the shift have selected their vacation period. Those officers 
requesting additional vacation periods will then be scheduled on a 
seniority basis for their second and subsequent vacation periods. 

(b) Militarv Leave. Officers attending Reserve or National Guard training 
may use vacation time for his purpose. Comrnandin.g officers may 
schedule such officers for vacations coinciding with their training dates 
without regard to seniority. 

(c) Coordination of Vacation Selection and Anniversarv of Hire. With 
respect to officers hired on or after July 1, 1985, commanding officers 
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shall apply the schedules attached hereto as Appendix E for vacation 
selection purposes. The parties agree that such schedules have been 
developed in order to coordinate the officer's vacation year beginning on 
his or her anniversary date with the practice of calendar-year vacation 
scheduling. 

The City shall authorize the absence of at least two officers per shift for the purpose of 
vacation time. 

Section 9.4. Recall. Officers on vacation are subject to recall, only in the event of 
natural disaster or extreme emergency. Officers who are so recalled or called out on any day 
during a scheduled vacation period shall be compensated for a minimum of four ( 4) hours at the 
rate of time and one-half and shall be compensated for all time worked in excess of four hours 
per day at the rate of time and one-half. Vacation time canceled under this section shall be 
restored to the office at a time chosen by the officer after the natural disaster or extreme 
emergency has ended. 

Section 9.5. Pavment in Lieu of Vacation Prohibited: Carrvover. Officers are 
awarded generous vacation periods due to the daily hardships and prolonged stresses of the law 
enforcement profession, and it is neither in the best interest of an officer or the Department for 
him or her to receive payment in lieu of vacation. Any vacation time shall be forfeited without 
pay if not used by such officer during his or her vacation year, but, in exceptional cases, 
commanding officers may recommend extension of an officer's vacation eligibility from one 
year to the next. Under no circumstances will salary be paid in lieu of vacation unless such 
payment is made upon termination of employment, but the foregoing shall not prevent an officer 
from working overtime, Danville Traffic Enforcement Patrols or extra-duty assignments during 
vacation periods. 

Section 10.1. Sick Leave. 

ARTICLE X 
Leaves of Absence 

(a) Rate of Accumulation. Sick leave shall be accumulated at the rate of one 
(1.0) day per month for each month of employment. Unused sick leave 
may be accumulated as hereinafter provided to a maximum of 180 days; 
provided, however, that any employee covered by this Agreement who has 
accumulated more than 180 days as of April 30, 1990 under the previous 
contract between the parties, shall not lose any such sick leave so 
accumulated in excess of 180 days merely by virtue of the imposition of 
the maximum accumulation hereunder. 

(b) Use of Sick Leave. Accumulated sick leave may be charged for an illness 
or an injury incurred as a result of non-occupational duty, either of which 
renders an officer unable to perform his or her duties. Accumulated sick 
leave may also be used in the event of an illness or an injury to such 
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officer's spouse or child which requires such officer's presence or in the 
event of a serious illness or serious injury involving hospitalization, 
surgery or special treatment to such officer's parent which requires such 
officer's presence. Sick leave shall be charged only for such portion of the 
day that the officer would otherwise have been scheduled to work but for 
such officer's illness, non-occupational injury, or required presence in the 
event of the appropriate illness or injury to such officer's spouse, child or 
parent. 

( c) Eligibilitv for Sick Leave. 

(d) 

( 1) In order to be eligible to receive sick leave benefits as specified 
above, an officer returning to duty must present to the Chief of 
Police or his or her designee a certificate from a reputable 
physician, stating that he or she personally treated said officer for 
the sickness which kept the officer from duty. The provisions of 
this section shall not apply to an officer who is absent from duty 
for four (4) scheduled days or less. 

(2) In all cases where an officer is absent for four (4) scheduled days 
or less, the Chief of Police or other persons designated by the 
Chief may investigate said absence and submit a report as to 
whether the officer is sick and thus unable to perform the duties of 
his or her _employment. If the report is approved by either the 
Chief of Police or his or her designee, then the officer shall be 
entitled to sick leave in accordance with the provisions of this 
Article. 

Return to Work. 

(I) No officer who has been absent on account of sickness for more 
than four ( 4) scheduled days shall return to duty without first 
submitting to his or her commanding officer a certificate signed by 
a reputable physician stating that the officer is able to perform his 
or her duties. However, the Chief of Police may require an officer 
to undergo a physical examination by a reputable physician at the 
City's expense to determine whether he or she is fit to return or 
continue duties. 

(2) Those officers wishing to return to work on a "light duty status" 
will be required to have their physician provide a report 
containing: 

(i) the duties the officer can perform; 
(ii) any special restrictions on duties the officer should not 

perform; and 
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(iii) the length of light duty. 

"Light duty status''. shall not be arbitrarily or unreasonably denied. 
The foregoing sentence shall not require the City to create "light 
duty positions", but officers shall be assigned to such available 
light duty work as on a fair and equitable basis that is appropriate 
in the individual circumstances. Such light duty assignments will 
initially be made available for a period of 90 calendar days. and 
shall be extended by the City for good cause shown. 

(e) Unused Sick Leave. At the end of each calendar year of this Agreement 
(January 1 to December 3 1 ), each officer shall accumulate (subject to the 
maximum accumulation of sick leave set forth in sub-section (a) above) all 
unused sick days, except for any "purchased" sick leave provided under 
sub-section (f) below. In addition, each officer who has used five (5) or 
fewer full days of sick leave during such year shall be credited with two 
and four-tenths (2.4) hours of compensatory time for each full day of 
unused sick leave which was not "purchased" under sub-section (f) below. 
The compensatory time credit shall be subject to the ma-..;:imum 
accumulation of compensatory time set forth in Section 8.4 above, 
provided that an exception to the maximum accumulation of 
compensatory time under 8.4 shall exist with respect to compensatory time 
credited under this section, and provided that when the receipt of 
compensatory time under this section causes the accumulated 
compensatory time to exceed 80 hours, the officer and his/her supen.:isor 
will cooperate to reduce the accumulated compensatory time to the 
maximum. 

(f) Purchase of Certain Unused Sick Leave. The City shall, at the officer's 
option, pay to each officer up to twelve (12) days of unused sick leave at 
such officer's regular rate of pay; provided, however, that no officer who 
has less than 30 days of accumulated sick leave at the end of such calendar 
year shall be paid for more than five (5) days of unused sick leave. Such 
payment shall be made in a separate check within 30 days after the end of 
such year. If the officer elects not to exercise the option for payment 
under this section, the unused days shall be treated as provided in 10.1 ( e) 
above, or added to the officer's accumulated sick leave, at the officer's 
option. 

Section 10.2. Maternitv Leave. Maternity leave is defined herein as a leave of absence 
due to pregna..'1.cy and recovery therefrom and shall be treated the same as a non-duty related 
temporary disability. An officer who requests maternity leave shall be entitle to first use 
accumulated sick leave and then earned vacation time. Additional maternity leave shall be 
without pay. Maternity leave shall only be available for such period in which an officer cannot 
or should not on medical advice perform her duties as a result of such temporary disability. 
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Section 10.3. Militarv Leave. Any officer with one (I) year or more of service, who is 
in a Reserve or National Guard unit, when attending annual active duty training or is temporarily 
activated in a national or domestic emergency, shall have the option of drawing full pay from the 
City in return for a full day of military pay for each duty day absent due to such leave, or take 
leave without pay from the City and retain military pay. Any officer who is required to attend a 
weekend reserve duty may request that his or her scheduled duty days be rescheduled during the 
same pay period during which the requests weekend falls. Such request must be submitted to the 
Police Chief at least one (I) month in advance of the requested weekend, and the Police Chief 
shall respond within one (I) week after the request is received. Such requests for rescheduling 
shall not arbitrarily be denied. 

Officers who are drafted or recalled for military service of the United States shall, upon 
request, be granted a leave of absence without pay to extend for up to one (I) month beyond their 
release from active duty. During such military leave, officers will not continue to accrue 
vacation leave and sick leave. However, seniority and other employment benefits for officers on 
and returning from military leave shall be determined in accordance with applicable law. 

Prior to the expiration of their leave of absence, officers on military leave must notify the 
City in writing of their intention and ability to return to City employment. 

Upon return from military service and prior to re-employment, officers on military leave 
will be required to substantiate and provide documentation that their discharge was not 
dishonorable. To whatever extent required by law, at the time of re-employment officers will be 
returned to their former positions, or to similar positions of comparable responsibility if their 
former positions no longer exist. 

Section 10.4. Funeral Leave. In the event of a death in the immediate family of an 
officer, he or she shall receive a maximum of three (3) working days off. The immediate family 
shall be considered asspouse, children and spouses of children; parents of both officer and 
spouse; any relative residing in the officer's household; and an officer's brother or sister. 

In the event of a death of an officer's brother-in-law, sister-in-law, grandchild or 
grandparent, or current spouse's grandparent, he or she shall receive a maximum of two (2) 
working days off. 

As used in this section, any such listed relative shall include those related by remarriage 
as well as by blood. 

An additional two (2) working days may be granted by the Chief of Police for good cause 
shown where the officer must travel out of state to attend the funeral. Time paid for funeral 
leave shall not be considered as hours worked for overtime purposes. Officers may be required 
to present written verification of death. 

Section 10.5. Association Release Time. When notified by the Association, the City 
shall grant Association representatives release time (working time without loss of pay) for 
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investigating and processing grievances and for contract negotiations, subject to the following 
rules: 

( a) Grievances. Not more than one ( 1) hour of release time for investigating a 
grievance shall be allowed the Association without the consent of the City, 
which consent shall not be denied arbitrarily or capriciously. One 
Association representative shall be released for grievance meeting with the 
City, and requests to release additional Association representatives for 
such grievance meeting may be denied by the City but shall not be denied 
arbitrarily or capriciously. 

(b) Contract Negotiations. Two Association representatives per shift shall be 
released for contact negotiations meetings with the City. In the event that 
such meetings occur at a time other than during the shift of an Association 
representative, then such representative shall be given release time as 
follows: 

(i) First shift Association representatives shall receive no additional 
release time; 

(ii) Two (2) second shift Association representatives shall receive two 
(2) hours release time (up to 8 hours and 35 minutes) from the shift 
which starts on the day of such contract negotiations meeting, for 
each full hour of such meeting not occurring during the second 
shift; and, 

(iii) Two (2) third shift Association representatives from the shift 
immediately preceding the applicable bargaining session, as well 
as two (2) third shift Association representatives immediately 
following the applicable bargaining session, shall be allowed 
release time from their respective shifts. For each hour of 
attendance at Association caucus or bargaining session, each 
representative shall be allowed three (3) hours of release time from 
his shift. For purposes of scheduling release time from the shift 
preceding a negotiations meeting, the parties will assume that the 
negotiations will last a minimum of three (3) hours. 

(iv) Release time earned under (ii) and/or (iii) above may be utilized in 
any other manner mutually agreed to by the parties at the time of 
negotiations. 

Requests to release additional Association representatives from a shift for 
such contract negotiations meeting may be denied by the City but shall not 
be denied arbitrarily or capriciously. 
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(c) Release Subject to Dutv Action. Notwithstanding the foregoing 
provisions of this Section to the contrary, nothing contained herein shall 
interfere with situations requiring immediate police duty action by officers 
on release time. 

Section 10.6. Association Leave. Officers who have been selected, delegated or 
appointed by the Association to attend the annual convention of the Policemen's Benevolent and 
Protective Association shall be granted a leave of absence without pay for such purpose. At least 
five (5) officers shall be granted such association leave and any request for such association 
leave shall be submitted in writing by the Association to the Commanding Officer of each 
respectively affected officer at least fourteen (14) calendar days in advance of such association 
leave. • Any such officer so selected, delegated or appointed may elect to use accumulated 
vacation or compensatory time in lieu of an unpaid leave or absence, but in no event shall any 
such officer lose seniority credit for any such use of association leave. 

Section 10.7. Unpaid Leaves of Absence. Upon written request by any employee for 
an unpaid leave of absence, the City, in the sole discretion of the Police Chief, may grant to such 
officer an unpaid leave of absence from the Police Department for a period of not more than six 
(6) months. Such leave may be extended from time to time for additional periods of not more 
than six ( 6) months in the sole discretion of the Police Chief. When an employee ( other than a 
rotator) returns from any leave of absence granted under this Section, the employee shall return 
to the same shift and division in which he or she was incumbent prior to the commencement of 
such leave, seniority permitting, or in the event of reassignment to a new position during such 
leave, the employee shall return to work in the new position. During such unpaid leave of 
absence, the officer on leave shall retain and continue to accumulate seniority and service 
continuity, but such officer shall not accrue vacation, sick leave, or compensatory time. 

ARTICLE XI 
Wages and Benefits 

Section 11.1. Salaries. Base Salaries. The annual base salaries to be paid for the term 
of this Agreement are set forth in Appendix B attached hereto and made a 
part hereof. 

Section 11.2. Longevitv Pav. Longevity pay shaU consist of the following amounts: 

Two (2) percent of base pay from the beginning of the fifth year through the end 
of the ninth year of service in the Police Department. 

Five (5) percent of base pay from the beginning of the tenth year through the end 
of the fourteenth year of service in the Police Department. 

Ten ( 10) percent of base pay from the beginning of the fifteenth year through the 
end of the seventeenth year of service in the Police Department. 
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Twelve (12) percent of base pay from the beginning of the eighteenth year 
through the end of the nineteenth year of service in the Police Department. 

Thirteen (13) percent of base pay from the beginning of the twentieth year 
through the end of the twenty-fifth year of service in the Police Department. 

Fourteenth ( I 4) percent of base pay from the beginning of the twenty-sixth year 
through the end of service in the Police Department. 

Section 11.3. Temporarv Upgrade Pav. When an officer is assigned to perform the 
duties of a rank above the rank he or she normally holds, the officer shall be paid at that rate, 
including his or her agreed longevity rate for that rank while so acting, if the officer works in that 
rank at least three (3) days, providing the vacancy has not occurred because of vacation time or 
because of leave time of less than fifteen (15) working days. Under such circumstances the 
officer shall be paid retroactively to the first day worked. 

Section 11.4. Insurance. 

(a) Group Insurance. The City will provide one or more plans of group health 
insurance (including managed care plans) for all employees. The City will 
pay 100% of the cost of single employee coverage. The Employee will 
share the cost of dependent coverage in excess of single coverage on the 
following basis: 

Date Employee Share Employee Share 
One Dependent Two(+) Dependents 

May 1, 2003 $45.00/month $55.00/month 

May 1, 2004 $50.00/month $60.00/month 

May 1, 2005 $55.00/month $65.00/month 

In the event that the City negotiates a different, lesser contribution rate 
with the Command Officers effective May I, 2004 or thereafter, such 
lesser rate shall be applicable to employees covered by this Agreement 
upon its implementation for Command Officers. 

(b) Right to Select Carriers. The insurance benefits provided for herein shall 
be provided under a group insurance policy or policies, or through a self­
insured or managed-care plan selected by the City, with no reduction in 
current coverage. Except as otherwise provided herein, the City shall 
notify and consult with the Union before changing insurance carriers, self­
insuring, implementing a managed-care plan or changing policies. In 
connection with such consultation, the City shall provide the Union with a 
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written summary of all proposed changes. Notwithstanding any such 
changes, the level of benefits as provided for herein shall remain 
substantially the same. 

(c) Upon request by the Union, the City shall provide the Union with a 
complete copy of the current policy or policies, managed-care or self­
insured plan for such insurance benefits. 

Section 11.5. Holidavs. 

(a) Holidavs Observed. The following holidays shall be observed: 

New Year's Day 
Martin Luther King's Birthday 
Good Friday 
Memorial Day 
Fourth of July 

Labor Day 
Veteran's Day 
Thanksgiving Day 
Christmas Eve Day 
Christmas Day 

(b) Scheduled Work on Holidavs. From and after May l, 2003, any officer 
who works on a holiday shall be paid on the basis of straight time for 
hours worked and shall be awarded, in addition to such pay, one ( l) hour 
of compensatory time for each hour worked on such holiday. The parties 
understand and agree that the former benefits of double time for scheduled 
work on holidays and compensatory time for days off on holidays 
provided under prior contracts have been abolished, and the agreed value 
thereof has been added to the officers' salaries under Section 11.1 above. 

Section 11.6. Clothing Allowance. 

(a) Patrol Officers. The City shall furnish all uniforms, insignia and 
equipment other than sidearms to Probationary Police Officers when they 
join the Police Department, in accordance with the list of such items set 
forth on Appendix "C" attached hereto and incorporated by reference 
herein. Thereafter each officer shall be granted an annual allowance for 
the replacement of unserviceable uniforms, insignia and equipment based 
on one-third (1/3) of the total cost to equip a recruit upon hiring each year. 
Such allowance shall be cumulative from year to year, with a maximum 
accumulation of the total cost to equip a recruit upon hiring during such 
year, as determined by the Department each year ("the Annual 
Allowance"). The City shall furnish to the Association a yearly itemized 
statement of the cost to outfit a recruit at initial issue. 

Notwithstanding any other provision of this subsection (a) to the contrary, 
no officer may use more than the amount of the Annual Allowance from 
his or her cumulative allowance hereunder in any year of this Agreement, 
except that in the event an officer desires to purchase a protective vest 
during such year, he or she may do so, and the cost thereof shall be 
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amortized against this annual limit on the basis of 20% of the cost each 
year for a period of five (5) years. :No such vest may be replaced out of 
the officer's allowance umil the entire cost of such vest has been 
recovered. 

Any unifonn and equipment listed on Appendix "C" which is damaged in 
the line of duty shall be repaired or replaced at the City's expense with an 
item of equal or better quality and serviceability, without charge to the 
officer's annual or maximum allowance. 

(b) Plain Clothes Allowance. Plain clothes officers under this Agreement 
shall receive an annual allowance of Six Hundred Dollars ($600.00) for 
each year of this Agreement, for the purchase of coats, trousers, shirts, ties 
and shoes. Such allowance shall not accumulate from year to year, and 
shall be prorated for any part of a year. The normal maintenance of the 
clothing of a plain clothes officer in a satisfactory manner shall be the 
responsibility of the individual plain clorhes officer. 

A patrol officer who is assigned to full-time plain clothes duty as a rotator 
shall have the right to utilize '5600.00, of his or her available accumulated 
clothing allowance under subsection (a) above for the purchase of plain 
clothes items for the year in which the assignment occurs. Such officer 
shall not receive the plain clothes officer's allowance provided under this 
subsection, but on May l succeeding such assignment, the rotator shall 
have credited to his/her accumulated clothing allowance under subsection 
(a) the amount of such year's plain clothes allowance. 

In the event a plain clothes officer's suit is damaged and the clothing 
cannot be repaired or the damaged part matched, the entire suit will be 
replaced at the City's expense. 

Section 11. 7. Eveg)ass and Watch Replacement or Repair. 

(a) Eyeglasses. If, in the line of duty, eyeglasses or contact lenses are 
damaged, destroyed, or lost, the City will pay for replacement or repair 
based upon the last verifiable prescription. 

(b) Watches. If, in the line of duty, an officer's watch is damaged or 
destroyed, replacement or repair will be paid by the City to a maximum of 
Eighty-Five Dollars ($85.00). 

( c) Certain Personal Propertv. If, in the line of duty, any of the following 
items of an officer's personal property are damaged or destroyed, 
replacement or repair will be paid out of the officer's then current balance, 
if any, of his/her allowance under Section l l.6(a), subject to the following 
maximum amounts: 
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(d) 

(i) walkie radio clip, S25.00; 
(ii) binoculars, SI00.00: 
(iii) mini-mag light and holder, $25.00; and 
(iv) pagers, $50.00. 

Reoortin!l. All claims for payment, reimbursement or allowance will be 
submitted to the designated officer on the proper request fonn. 

Section 11.8. Dental Injurv. If, in the line of duty, an officer sustains injury to any 
dental work, including but not limited to, permanent teeth, dentures, plates or fillings, the City 
shall incur the expense to repair or replace such dental work to its original condition before its 
damage. Such work shall be conducted at the officer's regular attending dentist. The City has 
the right to contact the dentist for examination of dental records of review of repairs to be done. 

Section 11.9. Inj urv in the Line of Dutv. Whenever an officer suffers any injury in the 
line of duty which causes such officer to be unable to perfonn his or her duties, such officer 
shall, in accordance with the tenns and conditions specified in "an Act to provide for the 
continuation of compensation for law enforcement officers, correctional officers and firemen 
who suffer disabling injury in the line of duty" of the State of Illinois, (5 ILCS 345/1), to be paid 
by the City during the term that such officer is unable to perfonn his or her duties due to the 
result of the injury, but not longer than one ( 1) year in relation to the same injury. During the 
period when any such officer is so unable to perform his or her duties due to the result of the 
injury under this section, and is so paid by the City during such period not longer than one ( l) 
year, there shall be no deduction from such officer's sick leave accumulation, earned vacation 
time, or compensatory time, if any, and additional sick leave shall be accumulated and additional 
vacation time shall be earned by any officer during the period of any such absence that is no 
longer than one ( 1) year. It is expressly provided, however, that no additional sick leave shall be 
accumulated and no additional vacation time shall be earned by any officer during the period of 
any such absence that exceeds one ( 1) year. Any officer who has been so absent as provided in 
this section who thereafter returns to duty shall be credited with seniority for the entire period of 
any such absence regardless of the duration thereof. 

Section 11.10. Termination Pav. The City agrees to compensate officers upon 
retirement for all accrued vacation time and one-third ( 1/3) of accrued sick leave not to exceed 
sixty (60) sick leave days. Such compensation shall be paid to such officer in a lump sum within 
thirty (30) days of retirement. In the event such retired officer elects to continue his/her single or 
family coverage in the group medical insurance plan of the City after retirement, and in addition 
to the termination pay described above, the City shall pay the first three (3) monthly premium 
contributions (including family premium if applicable) which would otherwise be payable by the 
officer, with respect to such plan. No additional benefits shall be earned or accrued by any such 
officer after the date of his or her retirement. 

Section 11.11. Pavdav. Payday shall be every other Friday. In accordance with the 
practice of the parties as of the date of this Agreement, the payment of the applicable annual base 
salary as set forth in Appendix B to Patrol Officers whose work schedule consists of a twenty-
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two (22) day period as provided in Section 8.2(a) of this Agreement shall be made in twenty-six 
(26) equal installments on such paydays as provided for by this section, provided, however. that 
such officer is entitled to such payment under the terms of this Agreement for the applicable pay 
period. 

Section 11.12. FTO Pav. Officers who are desigm.ted as Field Training Officers 
("FTO 's") shall receive, in addition to all other pay to which they are entitled, Ten Dollars 
(S 10.00) per day for each day that they are performing the functions of an FTO by training new 
officers. 

Section 11.13. Canine Officers. The parties' Memorandum of Understanding reached 
on June 2, 2000, regarding the Department's Canine Officer/s shall be attached to this 
Agreement and be given full effect as if fully incorporated and set forth herein. 

Section 11.14. Recoverv of Pre-Emplovment Expenses. In the event any sworn police 
officer employee voluntarily resigns from the Danville Police Department before thirty (30) 
months from the date of hire have elapsed, and, not more that twelve (12) months from date of 
resignation, he or she accepts employment as a sworn police officer or its equivalent position in 
any jurisdiction, the employee shall reimburse the City of Danville for any and all costs incurred 
for ( a) medical, psychiatric, drug-screening, and other employment-related examinations, (b) 
uniforms and equipment issued by the City and not returned in good condition, and (c) Police 
Training Institute ( or equivalent) tuition. In the event such employee fails or refuses to pay such 
reimbursement within ten (10) days after written demand has been made by the City, the City 
shall have the right and remedy to file suit to recover the amount thereof together with 
reasonable attorney's fees and costs oflitigation. 

ARTICLE XII 
Alcohol and Drug Testing 

Section 12.1. Drug, Alcohol and Other Tests. The City shall have the right to order 
officers to submit to drug, alcohol or similar physiological tests under circumstances where the 
City has probable cause to believe that the officer is then under the influence of alcohol or drugs. 
In addition, when an officer has used a firearm in the line of duty and has caused death or injury 
to another person, the officer shall be required to submit to drug, alcohol or similar physiological 
tests, upon the written order of the Chief of Police or his designee, where the circumstances are 
such as to constitute reasonable independent grounds for a belief that such officer may have been 
under the influence of alcohol or drugs, provided that" the officer to be tested shall be entitled to 
the procedure and prior explanation set forth in Section 12.2. Testing conducted in violation of 
such procedures shall be null and void and the results shall be inadmissible in any disciplinary 
action against the officer. No testing under this section shall be conducted more than two hours 
after the use of the firearm, not counting the time under Section 12.2 actually used for 
consultation with counsel and/or an Association representative. 

Section 12.2. Basis for Order. The City will provide the officer with a written 
explanation of the basis for the order to submit to such tests at the time the order is given. 
Officers shall have the right to be represented by counsel and/or an Association representative 
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during all meetings with the City concerning such tests. provided, however, that any such officer 
shall have no more than one (I) hour to seek such advice from counsel and/or an Association 
representative prior to submitting to such tests in order that such right does not interfere with the 
City's ability to obtain accurate results in the case of such testing. 

Section 12.3. Rights and Obligations of Officer. Officers ordered by the City to 
submit to tests permitted by this Article shall promptly comply with the order, whether or not 
such officer agrees that probable cause for the order exists. Refusal to submit to such tests as 
authorized by this Article shall constitute just cause for discipline. Officers who submit to such 
testing shall not be deemed to have waived any right the officer may have to contest any aspect 
of the testing. the order, or the results or consequences of the testing as provided by law or this 
Agreement. 

Section 12.4. Discipline for Positive Test Results. The City and the Association agree 
that positive test results when an officer has been required to take a test are viewed as serious 
violations of departmental rules and will be punished by suspension or discharge. The City 
agrees, however. to make reasonable accommodation to aid in the rehabilitation of officers found 
to suffer from alcohol and drug abuse, and any suspension and/or discharge shall be suspended 
or waived pending the successful completion of rehabilitation in appropriate cases. As used 
herein, reasonable accommodation shall mean that officers who are then unfit for duty in their 
current assignment may be reassigned to appropriate duties and, if not so reassigned, such 
officers shall be permitted to use accumulated leave or to take an unpaid leave of absence, during 
a reasonable period of rehabilitation. Positive test results constitute conclusive evidence that the 
officer in question is then unfit for duty. Any determination of fitness for duty after such tests 
shall be made on a case-by-case basis. 

Section 12.5. Voluntarv Requests for Assistance. The City agrees that officers who 
voluntarily request assistance and seek treatment, counseling or other appropriate support for an 
alcohol or drug-related problem shall not be subject to any discipline and that the City will make 
such reasonable accommodation as is defined in Section 12.4 above. Any such voluntary request 
for assistance shall be kept confidential. 

Section 12.6. Amendments to Article. The parties have agreed that this Article shall 
be amended to include, inter alia, a random drug/alcohol testing component. Upon reaching a 
mutually satisfactory provision to memorialize said agreement, such amended provision shall be 
attached to this Agreement and be given full effect as if fully incorporated and set forth herein. 
In the event that any term or component of the amended provision shall conflict with one or 
more of the terms of this existing Article XII, the terms of the amended provision shall supersede 
and be given full effect, and the conflicting provision of this existing Article XII shall be deemed 
null and void. 

ARTICLE XIII 
Miscellaneous Provisions 

Section 13.1. Personnel Folders. Every Officer shall be allowed to examine the 
contents of all his or her personnel folders with the exception of records relating to the 
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investigation of a possible criminal offense or letters of reference. Every officer shall be 
promptly notified in the event that any adverse written material or document is added to his or 
her personnel folder. Any officer may affix a rebuttal statement to any such adverse matenal. 
The City shall maintain rhe personnel records of all officers. The City shall notify an affected 
officer, as soon as reasonably practicable, of any request received from outside of the Police 
Department to review or obtain the officer's records. In any event, no officer's records shall be 
released to anyone outside the Department before the officer receives actual notice, unless the 
City is compelled to produce same by subpoena or Court order. 

Section 13.2. Rules and Regulations. Departmental Rules and Regulations shall be 
uniformly administered as reasonably as possible. The City will provide each officer with a 
handbook containing the rules and regulations of the Police Department. A copy of these rules 
and regulations will be maintained at the Public Safety Building. 

Section 13.3. Safetv. In accordance with applicable laws, regulations and generally 
accepted safety requirements, the City agrees to make reasonable provisions for the safety of 
officers during working hours and the performance of duties. The Association and its officers 
shall fully cooperate with the City in maintaining, and shall likewise comply with, all laws, 
regulations, generally accepted safety requirements and reasonable administrative policies of the 
City relative to safety. The City further agrees that all City equipment, including motor vehicles, 
will be reasonably maintained by the City in accordance with applicable laws, regulations and 
generally accepted safety requirements. An officer shall use due and reasonable care in the 
operation of City motor vehicles and the use of any other City equipment. Any officer operating 
a City motor vehicle or using any other City equipment shall immediately report any known or 
discovered defect in said vehicle or equipment, or the absence of any part to said vehicle or 
equipment, to the shift commander. 

Section 13.4. Orientation. The Employer shall provide an opportunity during the 
departmental orientation for an Association official to discuss the Association with the new 
officer. 

Section 13.5. Right to Association Representative. Any officer who is the subject of 
an investigation shall have the right to the presence of an Association representative during such 
investigation. Unless this requirement is waived by any such officer, such Association 
representative shall be present during any investigatory meeting convened by the City that may 
lead to discipline of such officer. Such Association representative shall act as a witness and an 
advisor to such officer but shall not function as an advocate for such officer. Such right as is 
provided in this section shall not apply to any officer charged with violating any provisions of 
any federal, state or local criminal law or to any proceeding before the Board of Fire and Police 
Commissioners. Any admissions or confessions obtained during the course of any investigatory 
meeting not conducted in accordance with this section may not be used in any subsequent 
disciplinary proceeding against such officer. In the event that any issue is to be raised as to the 
use of any admissions or confessions obtained during the course of an investigatory meeting not 
conducted in accordance with this section in any subsequent disciplinary proceeding against such 
officer, such issue may only be raised and decided in and by the appropriate forum having 
jurisdiction over such disciplinary action as provided by Section 6.8 of this Agreement. 
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Section 13.6. Phvsical Examination. 

(a) The City will provide each officer with a complete annual physical 
examination, including without limitation HIV and Hepatitis tests, 
conducted by a competent physician and with all costs to be paid by the 
City. 

(b) The City will pay for medical examinations incurred as a result of an 
officer being exposed to HIV or Hepatitis while in the line of duty. Such 
medical examinations shall also be extended to a member's family if such 
is related to the officer's exposure. 

Section 13. 7. Police Action on Time Off. Since all police officers are presumed to be 
subject to duty twenty-four (24) hours per day, action taken by an officer on his or her time off 
which would have been taken by an officer on active duty if present or available, shall entitle the 
officer to all rights and benefits concerning such action as if he or she were then on active duty, 
providing such actions are in conformance with applicable law. 

Section 13.8. Off-Dutv Emplovment and Extra Dutv. All requests for off-duty 
employment of officers shall be referred to the Association. 

Section 13.9. Civil Suits Against Officers. In the event of any civil suit arising from 
the performance of police duties, the City shall provide an attorney to represent the officer with 
the costs to be borne by the City, providing that the officer's actions were in conformance with 
applicable Federal and state laws, city ordinances and departmental regulations. 

Section 13.10. Citv Code. An updated copy of the Danville City Code will be 
maintained at the Public Safety Building and accessible to all officers. The City will provide 
each officer with a copy of all amendments to the Danville City Code which affect their duties as 
police officers as soon as such amendments become effective. 

Section 13.11. Residencv Requirements. In the event that the City elects to change the 
residency requirements which are currently applicable to all persons employed by the City, or in 
the event that any such change is mandated by law by the Illinois General Assemble, any such 
change shall likewise be applicable to all officers covered by this Agreement; provided, 
however, that no such change shall be more restrictive than the requirements of the City which 
are in effect as of the date of this Agreement. 

Section 13.12. Discipline. Disciplinary actions or measures, subject to the Rules of the 
Board of Fire and Police Commissioners of the City of Danville, may only be imposed upon an 
officer for just cause. In the case of remedial offenses, the City agrees with the tenets of 
progressive and corrective discipline where appropriate. With respect to disciplinary 
suspensions and terminations or discharges where individual officers have a right to irrevocably 
elect to grieve such disciplinary action under Section 6.8 hereof, the City shall provide the 
Association, but only in the event so authorized by the individually affected officer, with such 
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information as mav be available to the Citv in order that the Association mav sufficientlv -· ., ., .,/ 

evaluate the merits of any such grievance. The amount of discipline that may be imposed and 
the amount of pay that may be affected by the City in any such disciplinary action prior to a final 
resolution of the matter pursuant to Section 6.8 hereof shall be limited to that which may be 
authorized by the provisions of Section 12-2.1-17, Article 10 of the Illinois Afunicipal Code (6j 
ILCS j/10-2.1-17) and the Rules of the Board. 

ARTICLE XIV 
Effect of Agreement 

Section 14.1. \Vaiver. The parties acknowledge that during the negotiations \Vhich 
resulted in this Agreement, each had the unlimited right and opportunity to make demands and 
proposals with respect to any subject or matter not removed by law from the area of collective 
bargaining, and that the understandings and agreements arrived at by the parties after the 
exercise of that right and opportunity are set forth in this Agreement. Therefore, the City and the 
Association, for the duration of this Agreement, each voluntarily and unqualifiedly waives the 
right, and each agrees that the other shall not be obligated to bargain collectively with respect to 
any subject or matter referred to, or covered in this Agreement. This Agreement may only be 
amended during its term by the mutual consent of the parties by a written amendment hereto 
which is executed by both parties. 

Section 14.2. Entire Agreement. The terms and conditions set forth in the Agreement, 
including all appendices thereto, represent the full and complete understanding and commitment 
between the parties, canceling any and all prior commitments, written or oral, between the 
parties. The term and conditions of this Agreement may be modified by alteration, change, 
addition to, or deletion only through the voluntary, mutual consent of the parties in a written 
amendment hereto which is executed by both parties. The provisions of this section shall not 
limit the use of past practices for the purpose of explaining or establishing the meaning of any 
express provision of this Agreement. 

Section 14.3. Mandatorv Collective Bargaining for Certain Subjects or Matters. 
With respect to any subject or matter not specifically enumerated as items (I) through (xvii) 
inclusively of the rights retained by the City under Article IV hereof and not otherwise referred 
to, or covered in any other Article of this Agreement, the City agrees that it will not institute any 
such subject or matter, except as provided in this section. Should the City endeavor to instirute 
any such subject or matter not so specifically enumerated under Article IV hereof and not 
otherwise referred to, or covered in any other Article of this Agreement, and should there exist a 
duty to bargain collectively with respect to such subject or matter under Sections 4 and 7 of the 
Public Labor Relations Act (5 ILCS 315/4 and /7), (the "Act"), then the City agrees to bargain 
collectively with the Association with respect to such subject or matter. Except for such 
agreement to bargain collectively, nothing contained in this section shall be construed to 
abrogate or diminish the sole right and authority of the City to operate and direct the affairs of 
the City and the Police Department in all of its various aspects as provided in Article IV hereof 
or to prohibit the City from instituting any such subject or matter. Any impasse that may result 
from any such collective bargaining as provided for under this section shall be resolved in 
accordance with Section 14 of the Act ( 5 ILCS 315/14 ), and the Rules and Regulations of the 
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Illinois State Labor Relations Board. Any agreement of the parties resulting from such collective 
bargaining or impasse resolution shall be by a written amendment hereto which is executed by 
both parties. Except as otherwise provided in this section, each party agrees that the other shall 
not be obligated to bargain collectively with respect to any subject or matter not specifically 
referred to, or covered in this Agreement, even though such subjects or matters may not have 
been with the knowledge or contemplation of either or both of the parties at the time they 
negotiated or signed this Agreement. 

ARTICLE XV 
Savings 

If any provision of this Agreement is subsequently declared by legislative or judicial 
authority to be unlawful, unenforceable, or not in accordance with applicable statutes, all other 
provisions of this Agreement shall remain in full force and effect for the duration of this 
Agreement, and the parties agree to meet and to negotiate in good faith with respect to a 
substitute provision. 

ARTICLE XVI 
Term 

This Agreement shall be effective as of the 1st day of May, 2002, and shall remain in full 
force and effect until April 30, 2006. It shall be automatically renewed from year-to-year 
thereafter unless either party shall notify the other in writing at least sixty (60) days prior to April 
30, 2006that it desires to modify this Agreement. In the event that such notice is given, 
negotiations shall begin no later than thirty (30) days prior to April 30, 2006. This Agreement 
shall remain in full force and be effective during the period of negotiations and until notice of 
termination of this Agreement is provided to the other party in the manner set forth in the 
following paragraph. 

In the event that either party desires to terminate this Agreement, written notice must be 
given to the other party not less than (10) days prior to the desired termination which shall not be 
before April 30, 2006, as set forth in the preceding paragraph. 

---.~..,...../J-.... : ..... 1 .... tTof,'r--ss_w_H_E_RE_o_F_,_th_e_,,p;~~~ affixed their signatures this 1.2!!:-aay of 

CITY OF DANVILLE, 
Vermilion County, Illinois 
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FOR THE POLICEMEN'S BENEVOLENT 

~TECTNEAS~ 

Pres~~ 



APPENDIX A 
Dues Deduction Authorization 

The undersigned does hereby authorize the City of Danville, Illinois, its employees and 
agents, to deduct from his or her salary the uniform dues and/or assessments of the Danville, 
Illinois Policeman's Benevolent and Protective Association, Unit #11, as the same may be from 
time to time certified by the President and Treasurer of the Association. The undersigned attests 
and affirms that his or her signature below represents a free and voluntary act. 

The undersigned does hereby further understand that he or she may revoke this 
authorization in writing at any time. 

Printed Name 

Signature 

Date 
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APPENDIXB 
Base Salaries 

The annual base salaries for the respective position of officers covered by this 
Agreement, based upon 2145 hours of work per year for all officers covered by this Agreement, 
shall be as follows for and during the term of this Agreement: 

Position 05/01/02 11/01/02 05/01/03 11/01/03 05/01/04 05/01/05 
Probationary 
Police Officer 
upon Employment $33,890 $34,228 $36,886 $37,254 $38,702 $40,206 

Probationary 
Police Officer upon 
completion of 
Certified basic 
training course 
and departmental 
field training $38,126 $38,507 $41,496 $41,911 $43,539 $45,231 

Police Officer 
upon completion of 
probationary period $42,362 $42,785 $46,107 $46,568 $48,377 $50.257 

The hourly base rate of pay for all officers covered by this Agreement shall be 
determined by dividing the applicable annual base salary as set forth above by the 2145 hours of 
work per year. 
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APPENDIX "c• 
ITEMS FURNISHED BY 

CITY TO NEW HIRES 

St=atton Style Felt Hat 
Stratton Style Straw Hat 
Fur Trooper Cap 
Duty Champ Jacket 
~.rnerican Mode Jacket 
Rainfair Nylonair 
Long Sleeved Shirts (5) 
Short Sleeved Shir~s (5) 
Bates Oxford or approved Boot 
Year-round, Fech, Pants, w/¼n Braid (3) 
Garrison Belt, chrome buckle 
Sam Browne, Gun Belt, Chrome buckle 
Brown Clip on Ties (2) 
G & G, Handcuff case, Open 
Belt Loop Keepers (4) 
Baton St=ao 
Key Strap 
Flashlight Holder 
S & W Eandcuffs 
Riot Baton with Thong 
Cocobolo or LAPD Baton 
Flashlight 
Orange Wand 
Don Hume Leather Holster 
C.U,CO Leather Clip Pouch w/snaps 
Eat Protectors (2) 
Tie Bar 
DPD Emblems (24) 
Badge 
Chrome Collar Insignia 
DPD Collar Insignia 
DPD Cap Piece 
3 Piece Hat Strap 
Silver Hat Cord 
Whistle, Chrome 
Whistle Chain, Chrome 
Ticket Holder 
Name Tags 

Note: The City retains the right to substitute listed items with 
those of equal or better quality. 



GU.1LJt:LL'lt..::i !"UK u,c.:<l..1.~.:. ;:u_1..,,,-v..-

04/01/90 

I. Creation of Lists for Assigru:ient 

A. Sign-up Sheets 

1. There shall be quarterly sign-up by depar"blental seniority for 
overtime vork on an individual basis. Quarterly increments shall be 
as follows: 

January 01 th.rough March 31 
April 01 through June 30 
July 01 th.rough Septe:iber 30 
October 01 through December 31 

2. Application.for quarterly sign-ups shall be made by each officer 
writing his/her name on each list that he/she desi.Ies to apply. The 
applications shall be posted in a conspicous place vithin the squad 
room. _ _ _ __ _ 

3. Application to the depa.rbental seniority iists shall commence 14 days 
before the current lists expire. 

4. Closing date for sign-up shall be three (3) vorking days before the 
nev quarter begins to allow for compilation and distribution of the 
nev lists. Late applications vill be alloved only vith good cause. 

5. Officers shall sign their O'wrl names to the lists. I£ conditions 
exists that prevent a ~e:iber from signing up, a telephone request to 
the Second Shift Commander may be made for application to the desired 
lists for all lists except DTEP. The DTEP Coordinator will accept 
those requests. 

a: Types of Lists and Eligibility to Sign-up 

1. Personnel holding the rank of Police Officer are entitled to apply to 
the following lists: 

a. Patrol Hire-back for all three shifts 
b. Other Governmental 
c. OTEP 

2. Personnel holding the rank of Sergeant and Lieutenant a.re entitle<l to 
apply to the following lists: 

a. Patrol Command Hire-back 
b. Other Governmental 
c. DTEP 

C. Basis for Compilation of Lists 

1. It shall be the responsibility of the Second Shift Commander or his 
designee to compile the respective lists in order of departmental 
seniority, excluding the list for DTEP. The DTEP Coordinator shall 
compile those applications and creat~ a list based on departmental 
seniority. The DTEP coordinator shall solicit hire-back. 

2. Co=and Officers hiring back to vork Patrol-Command shall be selected 
on the basis of seniority in-grade. 



J. Command Officers hiring back to ~ork Other Governmental or DTEP shall 
-be selected on the basis of deparuental seniority. 

4. The Second Shift Commander or his designe-e vill disse~inate the lists 
to the follovinq: 

a. Patrol Officer shift hire-backs to respective Shilt Commanders. 
b. Other Governmental hlre-bacJcs to the Second Shift Commander. 
c. Patrol Command hire-bac.lcs to the Second Shift Commander. 

II. Criteria for Unifor:a Hire-back Application 

A. Solicitors for Hire-back 
. 

1. It shall be the responsibility of the individual Shilt Com.c:ianders or 
his designee to solicit Officers to vork their respective shifts. 

2. It shall be the responsibility of the Second Shift Com.i:lander or his 
designee to solicit Officers/Command Officers to vork Other Governmental. 

J. It shall be the responsibility of the Second Shift Com.c:iander:-or his 
designee to solicit Command Officers to vacancies as they occur. 

4. It shall be the responsibility of the DTEP Coordinator to solicit 
Officers/Command Of£icers for DTEP. 

B. Symbols for Designation 

1. Command Officers soliciting personnel to fill vacancies may use the 
folloving sytlbols for designation of status: 

a. Date of Solicitation: 00/00/90 
b. Date Worked: 00/00/90 
c. Ansver to the Affic:iative: YES 
d. Ansver to the Negative: NO 
e. Ansver Working: WORKING (or abbreviation) 
f. Ansver to Not Home: NOT HOME or N/A 
g. Vacation: VAC 
h. Ansver Sick: ILL 

_C. Restrictions and Responsibilities 

1. Hire-back vill be conducted on a seniority basis. As one quarter ends, 
the list vill continue by seniority and vill not return to the top of 
the list at the neY quarter. - The ae:iber next in line to be called at 
the end of one quarter vill be the first called in the nev quarter. 

2. PERSONNEL SRAL.L BE LIMITED TO ONE TELEPHONE NUMBER. The Officer's 
home telephone number vill be used unless the Officer advises the 
Second Shift Co1Dmander by vritten me~o EACH quarter. ONLY ONE NUMBER 
WILL BE CALLED FOR A HIRE-BACK SITUATION. 

J. Personnel not available at the designated telephone number shall be 
termed NOT AVAILABLE. Command personnel vill not telephone various 
locations searching for personnel. 

4. Personnel e~ploying a paqing syste~ vill be alloved seven (7) minutes 
to respond or face the loss of hire-back. 



·'1~ ', :;t the event that multiple hire-back positions are available, ::he choice of any one 
·,,.:isition shall be made by the member at the top of the list. 

6. In the event that member is currently on duty and request is ma.de for hire-back to the 
following shift, the member vill be allowed seven (7) minutes to secure arrangements 
with spouse or dependents, providing the member is not on call. 

7. Secondary employment vill not be an excuse for working. Duty must be Danville Police 
related. 

8. No member shall be deleted from any lists because of negative responses. 

9. Command officers will •llov a telephone to ring a minimum of seven (7) times for a 
response. 

10. In the event a member is unavailable by telephone, return to his or her name will be 
by list rotation. 

11. Officer v-111 not work ~ore that sixteen (16) hours in a twenty four (24) hour period, 
inclusive of his regular tour of duty, or vc·rk schedule. This will not apply to holdover 
overtime or other overtime situations. 

12. Any member nee appearing for a scheduled work assignment will be penalized a loss of one 
turn in rotation. 

CHIEF ROBERT DIETZEN 
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JAN FEB MAR APR MAY JUNE JULY AUG SEPT OCT NOV DEC VACATION 

0 0 0 0 0 0 0 0 0 0 0 0 
1.08 1.08 1.08 1.08 1.08 1.08 1.08 1.08 1.08 1.08 1.08 1.08 13 13 
1.17 1.17 1.17 1.17 1.17 1.17 l.17 l.17 1.17 l.17 l.17 l.17 14 14 
1.25 1.25 1.25 1.25 1.25 l.25 1.25 1.25 1.25 1.25 1.25 1.25 15 15 
1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 15 15 
1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 20 20 
1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 20 20 
l.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 20 20 
1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 20 20 

i:i:i 1.67 l.67 1.67 1.67 1.67 1.67 l.67 1.67 1.67 1.67 1.67 1.67 20 20 ::,< 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

H 
A z 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 Ji.l 
P-1 
P-1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 <l! 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2. l 21. 2.1 2. l 2. l 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 30 30 
2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 30 30 
2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 30 30 



l'.tHKUARY HIRE 

JAN FEB MAR APR MAY JUNE JULY AUG SEPT OCT NOV DEC VACATION 

0 0 0 0 0 0 0 0 0 0 0 
0 1.08 1.08 1.08 1.08 1.08 1.08 1.08 1.08 1.08 1.08 1.08 11.91 12 
1.08 1.17 1.17 1.17 1.17 1.17 1.17 1.17 1.17 1.17 1.17 1.17 13.95 14 
1.17 1.25 1.25 1.25 1.25 1.25 l.25 1.25 1.25 1.25 1.25 1.25 14.92 15 
1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 15 15 
1.25 1.67 1.67 1.67 1.67 1.67 1.67 l.67 1.67 1.67 1.67 l.67 19.62 20 
1.67 l.67 l.67 l.67 1.67 l.67 l.67 l.67 l.67 1.67 l.67 1.67 20 20 
1.67 1.67 1.67 1.67 1.67 l.67 l.67 1.67 1.67 l.67 1.67 l.67 20 20 

l.67 1.67 1.67 1.67 l.67 1.67 l.67 l.67 l.67 1.67 1.67 1.67 20 20 
1.67 l.67 1.67 l.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 l.67 20 20 
1.67 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 24.77 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 21. 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 29.6 30 

2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 30 30 
2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 30 30 



MARCH HIRE 

JAN FEB MAR APR MAY JUNE JULY AUG SEPT OCT NOV DEC VACATION 

0 0 0 0 0 0 0 0 0 0 
0 0 l.08 1.08 1.08 1.08 1.08 1.08 1.08 1.08 1.08 l.08 10.8 11 
l.08 1.08 1.17 1.17 1.17 1.17 1.17 1.17 1.17 1.17 1.17 1.17 13.86 14 
1.17 1.17 1.25 1.25 1.25 1.25 1.25 l.25 1.25 1.25 l.25 l.25 14.84 15 
l.25 l.25 l.25 1.25 l.25 l.25 l.25 1.25 1.25 1.25 l.25 1.25 15 15 
l.25 1.25 1.67 1.67 1.67 l.67 1.67 1.67 1.67 1.67 l.67 1.67 19.2 19.25 
1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 20 20 
1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 20 20 
l.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 20 20 
1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 20 20 
1.67 1.67 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 24.34 24.50 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 2.5 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2. 1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 21. 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 29.2 29.25 
2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 30 30 
2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 30 30 



APRILHJRE 

JAN FEB MAR APR MAY JUNE JULY AUG SEPT OCT NOV DEC VACATION 

0 0 0 0 0 0 0 0 0 
0 0 0 1.08 1.08 1.08 1.08 1.08 1.08 1.08 1.08 1.08 9.81 10 

1.08 1.08 1.08 1.17 1.17 1.17 1.17 1.17 1.17 1.17 1.17 1.17 13.77 14 
1.17 1.17 1.17 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 14.76 15 

1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 15.00 15 
1.25 1.25 1.25 1.67 1.67 1.67 1.67 l.67 l.67 1.67 1.67 l.67 18.78 19 
l.67 1.67 l.67 1.67 l.67 l.67 l.67 1.67 l.67 l.67 1.67 l.67 20.00 20 
1.67 1.67 1.67 1.67 1.67 1.67 1.67 l.67 1.67 1.67 1.67 1.67 20.00 20 
l.67 1.67 1.67 1.67 l.67 l.67 1.67 1.67 1.67 1.67 l.67 l.67 20.00 20 
l.67 1.67 1.67 l.67 1.67 1.67 1.67 1.67 1.67 l.67 l.67 l.67 20.00 20 
1.67 l.67 l.67 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 23.91 24 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 21. 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 28.8 29.0 

2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 30 30 
2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 30 30 



MAY HIRE 

JAN FEB MAR APR MAY JUNE JULY AUG SEPT OCT NOV DEC VACATION 

0 0 0 0 0 0 0 0 0 
0 0 0 0 l.08 1.08 1.08 l.08 l.08 1.08 1.08 1.08 8.64 8.15 
1.08 1.08 1.08 1.08 1.17 1.17 1.17 1.17 1.17 1.17 1.17 1.17 13.68 13.75 
1.17 1.17 1.17 1.17 l.25 1.25 1.25 1.25 1.25 1.25 1.25 l.25 14.68 14.75 
1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 15 15 
1.25 1.25 l.25 1.25 l.67 1.67 l.67 1.67 1.67 l.67 1.67 1.67 18.36 18.50 
1.67 l.67 1.67 1.67 1.67 l.67 l.67 1.67 1.67 l.67 l.67 l.67 20 20 
l.67 1.67 1.67 1.67 1.67 l.67 1.67 1.67 1.67 1.67 1.67 1.67 20 20 
l.67 1.67 1.67 1.67 1.67 1.67 l.67 1.67 1.67 1.67 1.67 l.67 20 20 
1.67 1.67 1.67 1.67 l.67 1.67 1.67 1.67 l.67 1.67 l.67 1.67 20 20 
1.67 1.67 1.67 1.67 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 23.48 23.5 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 21. 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 28.4 28.5 

2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 30 30 
2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 30 30 



JUNEIIlRE 

JAN FEB MAR APR MAY JUNE JULY AUG SEPT OCT NOV DEC VACATION 

0 0 0 0 0 0 0 
0 0 0 0 0 1.08 1.08 1.08 1.08 1.08 1.08 1.08 7.56 1.15 
1.08 1.08 1.08 1.08 1.08 1.17 1.17 1.17 1.17 1.17 l.17 l.17 13.59 13.75 
1.17 1.17 1.17 1.17 l.'17 1.25 1.25 1.25 1.25 1.25 1.25 1.25 14.6 14.75 
1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 15 15 
1.25 1.25 1.25 1.25 1.25 1.67 1.67 1.67 l.67 1.67 1.67 l.67 17.94 18 
1.67 1.67 1.67 1.67 1.67 1.67 l.67 1.67 1.67 1.67 1.67 1.67 20 20 
1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 l.67 l.67 20 20 
1.67 1.67 1.67 1.67 l.67 l.67 l.67 1.67 l.67 1.67 l.67 1.67 20 20 

l.67 l.67 l.67 l.67 l.67 l.67 l.67 l.67 l.67 l.67 l.67 l.67 20 20 
1.67 l.67 l.67 1.67 1.67 2.1 2.1 2.1 2.1 2.1 2.1 2.1 23.05 23.25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.l 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.l 2.1 2.l 2.1 2.l 2.1 2.l 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
~ 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.5 2.5 2.5 2.5 2.5 2.5 2.5 28 28 

2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 30 30 
2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 30 30 



JULY HIRE 

JAN FEB MAR APR MAY JUNE JULY AUG SEPT OCT NOV DEC VACATION 

0 0 0 0 0 0 
0 0 0 0 0 0 1.08 1.08 1.08 1.08 1.08 1.08 6.48 6.50 
1.08 1.08 1.08 1.08 1.08 1.08 1.17 1.17 1.17 1.17 1.17 1.17 13.50 13.50 
1.17 1.17 1.17 1.17 1.17 1.17 1.25 1.25 1.25 1.2.5 1.25 1.25 14 . .52 14.75 
1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 l.25 1.25 1.25 1.25 1.5 15 
1.25 1.25 1.25 1.25 1.25 1.25 l.67 1.67 1.67 l.67 l.67 l.67 17.72 17.75 
1.67 1.67 l.67 1.67 1.67 1.67 l.67 l.67 1.67 1.67 1.67 1.67 20 20 
1.67 1.67 1.67 1.67 1.67 1.67 l.67 1.67 1.67 1.67 1.67 1.67 20 20 
1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 l.67 l.67 20 20 
1.67 1.67 1.67 1.67 1.67 l.67 1.67 1.67 1.67 1.67 l.67 l.67 20 20 
1.67 1.67 1.67 1.67 1.67 1.67 2.1 2.1 2.1 2.1 2.1 2.1 22.62 22.7.5 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.5 2.5 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.5 2.5 2.5 2.S 2.S 2.S 27.6 27.75 
2.5 2.5 2.5 2.S 2.S 2.S 2.5 2.S 2.5 2.5 2.5 2.5 30 30 
2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 30 30 



AUGUST HIRE 

JAN FEB MAR APR MAY JUNE JULY AUG SEPT OCT NOV DEC VACATION 

0 0 0 0 0 
0 0 0 0 0 0 0 1.08 1.08 1.08 1.08 1.08 5.40 5.5 
1.08 1.08 1.08 1.08 1.08 1.08 1.08 1.17 1.17 1.17 1.17 l.17 13.41 13.5 
1.17 l.17 1.17 l.17 1.17 1.17 l.17 1.25 1.25 1.25 1.25 1.25 14.44 14.5 
1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 15.00 15 
1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.67 1.67 1.67 1.67 l.67 17.10 17.25 
1.67 1.67 1.67 1.67 1.67 1.67 1.67 l.67 l.67 l.67 1.67 1.67 20.00 20 
1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 l.67 1.67 1.67 20.00 20 

l.67 1.67 1.67 1.67 l.67 l.67 1.67 1.67 1.67 1.67 1.67 1.67 20.00 20 
1.67 l.67 1.67 1.67 1.67 1.67 1.67 l.67 1.67 1.67 1.67 1.67 20.00 20 
1.67 1.67 1.67 1.67 1.67 1.67 1.67 2.1 2.1 2.1 2.1 2.1 22.19 22.25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 21. 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.5 2.5 2.5 2.5 2.5 27.2 27.25 
2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 30 30 
2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 30 30 



.::,er l CMOl!K ttllU! 

JAN FEB MAR APR MAY JUNE JULY AUG SEPT OCT NOV DEC VACATION 

0 0 0 0 0 0 
0 0 0 0 0 0 0 0 1.08 1.08 1.08 1.08 4.32 4.5 
1,08 1.08 1.08 1.08 1.08 1.08 1.08 1.08 1.17 1.17 1.17 1.17 13.32 13.5 
1.17 1.17 1.17 1.17 1.17 1.17 1.17 1.17 1.25 1.25 1.25 1.25 14.36 14.50 
1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 15 15 
1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.67 1.67 1.67 1.67 16.68 16.75 
1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 20 20 
1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 20 20 
1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 20 20 
1.67 1.67 1.67 1.67 1.67 1.67 l.67 1.67 l.67 1.67 1.67. 1.67 20 20 
1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 2.1 2.1 2.1 2.1 21.76 22 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.5 2.5 2.5 2.5 26.8 27 

2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 30 30 
2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 30 30 



JAN FEB MAR APR MAY JUNE JULY AUG SE.PT OCT NOV DEC VACATION 

0 0 0 0 0 0 
0 0 0 0 0 0 0 0 0 1.08 1.08 1.08 3.24 3.25 
1.08 1.08 1.08 1.08 1.08 1.08 1.08 1.08 1.08 1.17 1.17 1.17 13.23 13.25 
1.17 1.17 1.17 1.17 1.17 1.17 1.17 1.17 1.17 1.25 1.25 1.25 14.28 14.50 
1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 15 15 
1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 l.67 1.67 l.67 16,26 16.50 
l.67 l.67 l.67 l.67 l.67 l.67 l.67 l.67 l.67 1.67 l.67 l.67 20 20 
l.67 l.67 l.67 l.67 l.67 l.67 l.67 l.67 1.67 l.67 1.67 1.67 20 20 
l.67 l.67 l.67 l.67 1.67 1.67 l.67 l.67 1.67 l.67 l.67 1.67 20 20 
1.67 l.67 1.67 l.67 1.67 1.67 l.67 1.67 1.67 1.67 1.67 1.67 20 20 
1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 2.1 2.1 2.1 21.06 21.25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.5 2.5 2.5 26.4 26.5 
2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 30 30 

2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2,5 2.5 2.5 2.5 30 30 



i ,'-" Y ~1Vll>C1'.. .ll~ 

JAN FEB MAR APR MAY JUNE JULY AUG SEPT OCT NOV DEC VACATION 

0 0 
0 0 0 0 0 0 0 0 0 0 1.08 1.08 2.16 2.25 
1.08 1.08 1.08 1.08 1.08 l.08 l.08 1.08 l.08 l.08 l.17 1.17 13.14 13.2.S 
l.17 l.17 1.17 1.17 1.17 1.17 l.17 l.17 1.17 l.17 l.2.S 1.25 14.20 14.2.S 
l.25 l.25 1.25 1.25 1.25 1.25 1.25 1.25 l.25 1.25 1.25 l.25 15 15 
1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 l.25 1.25 l.67 l.67 15.84 16 
1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 l.67 1.67 1.67 20 20 
l.67 l.67 l.67 1.67 l.67 1.67 l.67 1.67 1.67 1.67 l.67 1.67 20 20 
1.67 1.67 1.67 1.67 1.67 l.67 1.67 1.67 1.67 l.67 l.67 l.67 20 20 
1.67 l.67 1.67 l.67 l.67 1.67 l.67 1.67 1.67 l.67 l.67 l.67 20 20 
1.67 1.67 1.67 1.67 1.67 1.67 l.67 l.67 l.67 l.67 2.1 2.1 20.9 21 
2.1 2.1 2.1 2.1 2.1 2. l 2. l 2.l 2.l 2.1 2.l 2.1 25 25 
2.1 2.1 2. l 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.S 2.S 
2.1 2.1 2.1 2.1 2. l 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2. l 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.l 2.1 2.1 2.1 25 25 

2.1 2.1 2.l 2.1 2.1 2.l 2.1 2.1 2.1 2.1 2.1 2. l 25 25 

2.1 2.1 2. l 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 2.S 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.S 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.5 2.5 26 26 

2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 2 .5 2.5 2.5 30 30 

2.5 2 . .S 2 . .S 2.5 2 . .S 2 . .S 2 . .S 2.5 2.5 2.5 2.5 2.5 30 30 
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JAN FEB MAR APR MAY JUNE JULY AUG SEPT OCT NOV DEC VACATION 

0 
0 0 0 0 0 0 0 0 0 0 0 1.08 1.08 1.25 
1.08 1.08 1.08 1.08 1.08 l.08 1.08 1.08 1.08 1.08 1.08 1.17 13.05 13.25 
1.17 1.17 1.17 1.17 1.17 1.17 1.17 1.17 1.17 l.17 1.17 1.25 14.12 14.25 
1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 1.25 l.5 l.5 
1.25 1.25 1.25 l.2.5 1.25 1.25 1.25 1.25 1.25 1.2.5 1.25 l.67 15.42 15 . .50 
l.67 l.67 l.67 l.67 1.67 1.67 l.67 1.67 1.67 1.67 l.67 1.67 20 20 
1.67 l.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 l.67 1.67 l.67 20 20 
1.67 l.67 l.67 l.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 20 20 
1.67 1.67 1.67 1.67 1.67 l.67 1.67 1.67 1.67 1.67 1.67 l.67 20 20 
1.67 1.67 l.67 1.67 1.67 l.67 l.67 l.67 1.67 l.67 1.67 2.1 20.47 20.50 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25 

2.1 2.1 2.1 2.1 2.1 2.l 2. l 2.l 2. l 2.1 2.1 2.1 25 2.5 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.5 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.l 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.l 25 25 
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.5 25.6 25.75 
2.5 2.5 2 . .5 2 . .5 2 . .5 2 . .5 2 . .5 2.5 2 . .5 2 . .5 2 . .5 2 . .5 30 30 
2 . .5 2 . .5 2.5 2 . .5 2 . .5 2 . .5 2 . .5 2 . .5 2 . .5 2 . .5 2 . .5 2 . .5 30 30 
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f-7 ?, 
MEMO.RAJ.'IDUM OF UNDERSTAl.'JOI.NG 

WHEREAS THE CITY OP DANVILLE, DANVILLE POLICE DEPARTMENT AND 
THE POLICE BENEVOLENT AND PROTEC~IVE ASSOCIATION, (PB&?A) 
UNIT #ll MUTUALLY DESIRE TO PROVIDE THE GREATEST LEVEL OF 
POLICE PROTECTION REASONABLY POSSIBLE; AND 

WHEllAS THE CITY OF DANVILLE, DANVILLE POLI~ DEPARTMENT AND 
THE PB&PA, UNIT #11 AGREE THA.T A CA.NI~ UNIT WILL IMPROVE Tlm 
POL!CS SERVICES PROVIDED SY THR PARTIES; AND 

WHEREAS Tim C!TY OF DANVILLE, OANV!LLA POLICE DEPARTMENT ANO 
T9.dE PBG&PA, UNIT #ll AGREE THAT TEE CANINE OFFICERS 
REQUIRE ALTER.liATE WORKING ARRANG~S TO ?ROVIOE FOR THE 
OPTIMUM LEVEL OF EFF~CTIVENESS OF THE UNIT; 

IT IS THEREFORE AGREED TO AND UNDERSTOOD aY nm CITY OF 
DANVILLE, DANVILLE POLICE DEPARTMENT AND THE PB&PA, TJN!T ll 
AS FOLLOWS; 

l. THE CITY OF DANVILLE HAS NOTIFIED THE ?B&PA, UNIT 
#ll, UNDER ARTICLE 7, SECTION 7.8 OF THE CURRENT COLLECTIVE 
BARGAINING AGREEMENT, THAT THE CITY HAS C:-"t.ZATID A NEW 
POSITION .KNOWN AS Ck~INE OFFICER. 

2. THE PE&PA, ONIT #11 AGREES TO THE NAME, DUTIES, AND 
WAGES OF THE POSITION OF CANINE OFFICER. 

3. TBB PARTIES AGREE AND UNDERSTAND THAT, BECAUSE OF THE 
UNIQUE DUTIES OF THE POSITION, THE CANINE O.FFIC3R'S WORK 
SCHEDULE WILL BE MODIFIED FROM THE CURRENT PATROL SCHEDULE TO 
PROVIDE FOR THE MAXIMUM EFFICIENC1 OF THE UNIT. 

4 . THE PARTIES AGREE AND UNDERSTAND THAT niB CANINE 
OFFICERS NORMAL WORK DAY WILL CONSIST OF 7 HOURS AND 35 
MINUTES. THIS WILL ALLOW FOR THE CANINE OFFICERS TO PROVIDE 
TRAINING, CARE AND MAINTENANCE ON A :DAILY BASIS TO THEIR 
DOGS. 

5 . THE PA.R.TIES AGREE AND UNDERSTAND T:iAT THE CANINE 
OFFICERS WILL SELECT A PATROL SHIFT TO WORK BASED UPON 
SENIORITY OF nm UNIT MEMBERS. 

6. THE PARTIES AGREE AND UNDERSTAND THAT THE CANINE 
OFFICERS WILL BEGIN THEirt TOUR OF DUTIBS AT TEE REGOLARLY 
SCHEDULED BRIEFING TIMES FOR THE SHIFT TO WHICH THEY ARE 
ASSIGNED. 

7. THE :PARTIES AGREE AND UNDERSTAND THAT ANY TIME WORKED 
BEYOND THE 7 HOUR AND 35 MINUTE WORK DAY WILL BE EARNED AT 
TIME AND ONE HALF THE REGULAR RATE OF PAY. 

8. THE PARTIES AGREE AND UNDERSTAND THAT A MINIMUM OF 
FOUR HOURS OF PAY AT TIME AND ONE HALF THE OFFICER'S REGULAR 
HOURLY RATE WILL BE EARNED FOR A UNIT CALL-CUT. 
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9. THE PARTIES AGREE AND UNDERSTAND TXAT VACAT!CN TIME 
WILL BE SELECTED AMONG !HE UNIT ACCORDING TO SENIORITY OF TliB 
UNIT MEMBERS. ONLY ONE CAN!NE OFF!CER WILL BE ALLOWED TO BE 
ON VACATION AT A :IME. 

10 • THE PARTIES AGREE AND UNDERSTAND THAT ONLY CANINE 
OFFICERS WILL BE AUTHORIZED TO WORK FOR OTHER CA..~INB 
OFFICERS. 

ll. THE PARTIES AGREE AND UNDERSTAND niAT CANINE OFFICZRS 
WILL BE PROVIDBD W!TH PERMANENTLY ASS!GNED VEHICLES WHICX 
THEY WILL BB AUTHORIZED TO USB-TO FACILITATE THE MISSION OF 
TIIE CANINE UNIT. 

12. THE PART!E:S AGREE AND UNDERSTAND THAT THE CITY OP 
DANVILLE SHALL PROVIDE: 

A. FOOD AND VETERINARIAN CARE 
B. ALL OTHBR NECESSARY EQUIPMENT· FOR TRAINING· AND 
PATROL Dtn'IES AS DEEMED NECESSARY BY nm DEPARTMENT 
THROU~ l'lra O!IEF OF -POLICE 

13. THE PART!~S AGREE THAT THE UNIQUE ABILITIES OF THE 
CANINE UNIT SHOULD REMAIN AVAILABLE FOR THAT PURPOSE 
THEREFORE PARTIES HAVE AGREED THAT CANINE UNITS WILL NOT 
BE INC~tJDED AS MINIMUM MANPOWER NOR WILL THEY BE USED IN AREA 
'ROTATION. 

14. PARTIES AGREE THAT CANINE HANDLERS MAY WORK SHIFT 
HIRE-BACK, HOWEV5R, T.HBY WILL BE ASSIGNED THE AREA THAT THEY 
WERE H!h~ BACX FOR AND WILL BE 2XPBC'l'ED TO RESPOND TO THOSE 
AREA CALLS. 

15. THE PARTIES AGREE AND UNDERSTAND THAT CANINE OFFICERS 
WILL NOT BE ASSIGNED AS PRIMARY RESPONDERS TO CALLS UNLESS NO 
OTHER PATROL UNITS ARE AVAILABLE FOR SERVICE OR IN CASE OF 
EMERGENCI:E:S. 

l6. ANY ITEMS NOT COVERED BY THIS AGREEMENT SHALL BE 
HANDLED IN ACCORDANCE WITH 1'HE CONTRACT BETWEEN T".dE CITY OF 
DANVILE AND THE PB&PA, UNIT #11. 

al 
TH:! PARTIES P.AVING so AGREED ON THIS d,A!::!. DAY OF 
::u;;,te / 2000 • 

CITY OF DANVILLE 
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